DEPARTMENT OF PUBLIC SAFETY & GORRECTIONS
STATE OF LOUISIANA

JAMES M. LE BLANG
SECRETARY

JEFF M. LANDRY

GOVERNOR

April 15, 2024

MEMORANDUM

TO: 2ignorable Cranford Jordan

FROM: @

. Le Blanc

RE: “Basic Jail Guidelines” Monitoring Report

Please see the attached monitoring report regarding the Basic Jail Guidelines (BJG) annual
inspection conducted at Winn Correctional Center on February 28, 2024. The facility continues
to provide a secure, safe, and stable environment for DOC inmates in their custody. At this time
DPS&C will continue with annual monitoring visits.

Thank you for your support of the BJG process.

JML/mk

Attachment

c: Mike Ranatza, Executive Director, Louisiana Sheriffs’ Association
Keith Deville, Warden, Winn Correctional Center
Seth Smith, Chief of Operations

Michele Dauzat, Warden, DWCC
James Arnold, BJG Team Leader

P.O.Box 24304 #p BaTon Rouce. Louisiana 70804-9304 & (2251 342-6740 d Fax (225) 342-3095 Hp Www.DOC.LOUISIANA.GOV
An EguaL OPPORTUNITY EMPLOYER
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BASIC JAIL GUIDELINES
MONITORING REPORT

Annual

Ver. 11/28/2023 mwk

Facility Name: Winn Correctional Center
BJG Team Leader & Monitors: Colonel James Arnold, BJG Team Leader
Facility Warden & Email Address: Keith Deville, kdeville@lasallecorrections.com

Facility Staff: Asst. Warden Mona Heyse
BJG Inspection Date: February 28, 2024
Previous BJG Inspection Date:  February 3, 2023
Operational Capacity: 1576

Count on the Day of Visit: 1500

List Concerns or Issues from the previous BJG Monitoring Inspection:

Count on the Day of Visit;

# MALE # FEMALE TOTAL
Number of DOC Inmates T 0 7
Number of Local Inmates 0 0 0
| Number of Out of State Inmates 0 0 0
Number of Federal Inmates 0 0 0
Number of ICE Detainees 1493 0 1493
TOTAL 1500 0 1500
Number of DOC Inmates that are:
Single Bunked 7
Double Bunked 0
Triple Bunked 0
Total 7

Number of DOC Inmates that are in Restricted Housing:

Single Bunked

0
Double Bunked 0
0

Triple Bunked

Total 0
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ASSAULTS: (Please list monthly since the previous BJG monitoring visit.

Month/Year Inmate/inmate | Inmate/lnmate w/ | Inmate/Staff Inmate/Staff w/
Significate Injury Significate Injury
March/2023 0 0 0 0
April/2023 0 0 0 0
May/2023 0 0 0 0
June/2023 0 0 0 0
July/2023 0 0 0 0
Aug/2023 0 0 0 0
Sept/2023 0 0 0 0
Oct/2023 0 0 0 0
Nov/2023 0 0 0 0
Dec/2023 0 0 0 0
Jan/2024 0 0 0 0
Feb/2024 0 0 0 0

SEIZURE FINDINGS: (Please list monthly since the previous BJG monitoring visit.

Month/Year iflicit Alcohol Weapon Cell Phone Other
Substance
March/2023 i 0 ! 0 0 0 0
April/2023 l 0 i 0 0 0 0
| May/2023 0 0 0 0 0
' June/2023 0 0 0 0 0
July/2023 0 0 0 0 0
Augl2023 0 0 0 0 0
Sept/2023 0 0 0 0 0
Oct/2023 0 0 0 0 0
Nov/2023 \ 0 0 0 0 0
Dec/2023 ! 0 0 0 0 0
| Jan/2024 ! 0 0 0 0 0
| Feb/2024 0 0 0 0 0

GENERAL APPEARANCE, CLEANLINESS, AND COMMENTS OF THE FACILITY
Living Area

e Dorms — N/A
Cell Block — Cells were clean and all inmate’s property was stored in the assigned locker. All (7) DOC
inmates are housed on cypress unit on D-tier. Doc inmates are assigned work details outside the secure
perimeter, Adm. Orderly, dog pen, horse boy, tractor driver, and in the maintenance shop.

Culinary/Dining: Culinary/dining area was clean, inventories were correct and all utensils were accounted
for with 2 good check-out system in place. Utensils are engraved with assigned numbers. Licensed dietician
Heather White approves all cycle menus and inmates are served 3 hot meals per day.

Bathrooms: Were found to be clean and operational on the day of inspection. Temperatures are taken
daily and recorded in the log books.

Yard Areas: Were clean and well maintained. Inmates are allowed to exercise daily. LDOC inmates utilize
dogwood yard when detainees are indoors.

Maintenance: Clean and well organized. Repair requests are submitted in writing and issues are
addressed in a timely manner. Inventories of tools were accurate with a good check-out system in place.
All assigned tools were engraved with assigned numbers.

Page | 2
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I-A-001

I-C-001

I-C-003

11-A-006

lI-A-007

1l-A-008

II-A-010

ll-A-012

lI-A-016

I-A-018

REVIEW AND COMMENT ON THE FOLLOWING BASIC JAIL GUIDELINES:

(Compliant or Non-Compliant)

Safety/Sanitation/Inspections (MANDATORY): Compliant - Documentation reflects
weekly/monthly inspections are conducted. Last FM report was on 2/8/24, DHH retail food
was on 7/7/23, DHH incarceration was on 12/29/23.

Emergency Plan (MANDATORY): Compliant- Has been approved by FM and DOC Sec.

Fire Safety/Code Conformance (MANDATORY): Compliant- Last FM inspection was on
218124

Staff Log (MANDATORY): Compliant- Logs were on file and reviewed, pertinent
information such as shift activity, daily events, security staff/supervisor rounds, etc.

Counts (MANDATORY): Compliant

o How many formal counts are conducted each shift? 3 on day shift, 6 on night shift
How many counts are conducted each day? 9 formal counts in a 24-hour period.
Stickouts counts

®
&

» How does the facility accomplish this? Conducts physical counts,
» Does this process ensure accountability and safe/secure operation of the facility?
Yes

Inmate Population Management System: Compliant- If an inmate is transferred to another
local or DPS&C facility all records are transferred with the inmate.

Admissions: Compliant- Policy and procedures are in place. Random review of files
indicates that proper forms and logs are in place accounting for all inmates. Necessary
records are transferred with the inmate.

Classification System: Compliant

Does this facility have any trustees that work outside the secure perimeter? Yes

= Whatis their classification process to determine who is eligible for trustee status? Facility
utilizes the same criteria as DPS&C.

¢ Does their classification process meet DPS&C, Corrections Services’ criteria? Yes

Photo ldentification (MANDATORY): Compliant- All inmates are given photo ID upon
intake into the facility.

Inmate Drug Testing (MANDATORY): (List monthly since the previous BJG monitoring visit.)

Month/Year # DOC Tested | Total DOC Pop % Tested # Positive
March/2023 8 8 100% 0
April/2023 8 8 100% 0
May/2023 8 8 100% 0
June/2023 10 10 100% 0
July/2023 10 10 100% 0

" Aug/2023 11 11 100% 0
| Sept/2023 11 11 100% 0
| Oct/2023 9 9 100% 0
Nov/2023 8 8 100% 0
Dec/2023 8 8 100% 0
Jan/2024 8 8 100% 0
Feh/2024 9 9 100% 0
Page | 3
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ii-A-019 Inmaie Transfers: Compliant- Proper notification is made when an inmate is transferred to
another facility. Documentation is maintained and reviewed.

N-A-020 Cell Checks (MANDATORY): Compliant - Policy and procedures are in place and were on
file and reviewed. Cell checks are being conducted as directed by DPS&C.

i-B-002-1 Use of Restraints for Pregnant Inmates: Compliant- Facility does not house female
inmates.

I-C-001 Procedures for Searches: Compliant- Procedures are in place regarding the detection of
contraband. Logs are maintained on all searches and were reviewed.

-D-001 Key, Tool, and Utensil Control (MANDATORY): Compliant - Inspections of tools, keys,
and utensils were reviewed and were found to have accurate accountability with a check-
out system in place. Keys were tagged, tools and utensils were engraved with an assigned
number, and were checked with the master inventory.

i-A-001 Rules and Discipline (MANDATORY): Compliant- All inmates receive a facility and
DPS&C rule book and signatures of receipts are kept on file.

» Does the facility’s inmate orientation include the application process for applying for
restoration of good time? Yes

o Whai is their restoration of good time application process for the inmate population?
Restoration of good time is forwarded to the Warden for review and forwarded to
DPS&C.

e Doeg their restoration of good time application process meet DPS&C, Corrections
Services’ criteria? Yes

- -W-A-003 - - Food/Distary Allowances (MANDATORY): Compliant --Cycle menus are reviewed-and
, approved by a registered dietitian (Heather White). A tray/plate and utensil is provided for
each meaal.

V-A-006 Food Services Management {MANDATORY): Compliant - Inmates are provided 3 hot
meals per day. Ample time is permitted for each meal consumption and time lapse between
meals is in compliance with the guideline. Logs were reviewed fo show compliance.

IV-B-001 Plumbing Fixtures - Toilets & Washbasins {(MANDATORY): Compliant- Allinmates have
access {o toilets/washbasins with temperature controlled hot/cold water at all times.

V-B-002 Piumbing Fixtures - Showers (MANDATORY): Compliant - All inmates are able to shower
daily. Water temperatures logs indicate full compliance within the guidelines.

V-B-005 Personal Hygiene (MANDATORY): Compliant - Indigent inmates are provided with
personal hygiene items if they're not able to purchase such items.

V-C-001 Access io Care/Clinical Services (MANDATORY) (Does the facility charge a co-payment? If
so, approved by DPS&C?): Compliant- Facility does charge a co-pay and it has been approved
by DPS&C, all inmates are seen regardless of their ability to pay facility co-pay.

v-C-003 Provision of Treatment (MANDATORY): Compliant- Dr. Pamela Hearn, Dr. Jeffery Fuller,
Dr. Jacquelyn White, Dental Dr. Steven Turpin and John Nealy LCSW-BACS.

vV-C-005 24 Hour Care (MANDATORY): Compliant - When inmate’s medical needs are not meet at
the facility, Winn Parish Medical Center will be utilized along with Ochsner LSU - Monroe.

Page | 4
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IV-C-006-1 Pregnancy Management (MANDATORY): Compliant - Facility does not house female
inmates.

IV-C-008 Annual TB Testing: Compliant - TB testing is conducted annually at no cost to the inmate.
Documentation was on file and reviewed.

IV-C-009 Chronic Care Program (MANDATORY): Compliant - Only inmates who are stable through
the use of medication are housed at the facility. All other inmates are transferred to a DOC
facility once approved.

IV-C-012 Access to Sick Call (MANDATORY): Compliant - Sick call is accessible to all inmates 5x
per week. Inmates are referred to a physician as necessary.

vV-C-013 Infirmary Care: Compliant- Facility does not operate a 24-hour infirmary. Inmates who
require infirmary care are transferred to a DOC facility once approved.

V-C-013-1 Madical Raleasss (Medical Parole, Medical Treatment Furlough, and/or Compassionate Release):
Compliant - Policy and procedures are in place related to medical releases according to
DPS&C guidelines. Documentation of any such occurrence is maintained.

W.C-014 Suicide Prevention and Intervention (MANDATORY): Compliant- Training is conducted
on this topic with a policy in place and approved by the Health Care Authority.
Documentation was on file and reviewed.

IV-'C-015 Inmate Deaths (MANDATORY): Compliant - No inmate death in this rating period.

V-C-016 Kotification: Cormpliant- Policy and procedures are in place related to notification of family
and visitation with an inmate admitted to an ICU or Trauma Center according to DPS&C
guidelines. Documentation of any such occurrences is maintained. -~ e

V-D-601 Healthcare Guarterly Meetings (MANDATORY): Compliant - Quarterly meetings are
conducted and documentation was on file and reviewed.

W-0-004 Confidentiality of Health Information/Individual Health Record: Compliant - Completed
and signed consent forms are on file

IV-006-1 Emergency Assessment for intoxication or Suspected Intoxication (MANDATORY):
Compliant - Narcan is utilized at the facility and training is conducted with staff on the use
of Narcan.

V-D-007 internal Review/Quality Assurance (MANDATORY): Compliant - Facility has a policy in

place that has been approved by a Health Care Authority, documentation is on file.
IV-E-(01 Alleged and Substantiated Sexual Assaults: Compliant - None this rating period.

V-A-004 Religious Programs: Compliant- Facility has assigned staff for religious programming and
voluntears are also utilized.

V-£-005 Exercise & Recreation Access (MANDATORY): Compliant - Inmates are allowed daily
recreation with weather permitting. Dogwood vyard is utilized for LDOC inmates when
detainees are ingoors.,

V-B-001 Programs and Services:
o List all Ceriified Treatment Programs (Attach Form 1S-B-8-b) N/A

Page | 5
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e List all other Inmate Programs Religious

V-B-002 Educational Programming: Facility does not offer educational programming. If an inmate
wishes to participate in educational programming he is transferred to a facility to
accommodate.

GED Program

Number of GED Slots 0
Number of Participants 0
YTD Number of Completions .
V-B-003 Substance Abuse Programs: N/A
V-C-001 Releasing Inmates: Compliant - A discharge packet was reviewed and found to be

compliant with the guidelines. Inmates receive all needed medication, community resource
information, and property upon their release.

V-C-002 Regional Reentry Programs (Are inmates released with two valid forms of identification?):
Compliant - Inmates released with 2 forms of ID

V-C-004 Parole Board Procedures: Compliant - Policy and procedures are in place related to the
presence of the Warden or his/her designees being present at parole board hearings,
f any such occurrence is maintained.

o O

VI-B-002 Grievance Process (MANDATORY): Compliant

» Does the grievance process include at least two levels of review? Yes
¢ Who i the designee at each level of review? 1% level Asst. Warden, 2™ level Warden
o What is the specified time period for response at each level? 5 days for both levels

VII-A-002 Weapons Training: All staff receives appropriate training and qualifications are required
annually.

VII-B-010 Wonthly Reporting: Compliant - Reports are submitted in a timely manner.

VIi-B-012 Froposed Expansions: Compliant - No plans for expansion

STAFF COMMENTS/MORALE/GENERAL OBSERVATIONS:

Staff members that | came into contact with on the day of inspection were professional and were very
knowledgeable of their assigned duties. Staff were respectful and eager to assist with the inspection. The
overall morale deemed to be good on the day of inspection.

Inmates that | came into contact with on the day of inspection did not express any complaints or concerns
relative to the operation of the facility or its staff. Inmate morale deemed to be good on the day of inspection.
Inmates housing area that was inspected on the day of inspection was clean, neat and odor free.

Based on the review of the BJG files and the walk-through inspection of the facility it is my recommendation
that the facility remains on annual monitoring.

Page | 6
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Jeff Landry
GOVERNOR

Office of State Fire Marshal

8181 Independence Blvd. Baton Rouge, LA 70808
(225) 925-4911 (800) 256-5452 Fax (225) 925-4241

Inspection Report
Report # CB-22-047138-4

Deficient/Cautionary Codes cited.

Chief Bryan J. Adams
FIRE MARSHAL

Location Information

Inspection Type  Compliance Building Inspection Inspection Date 2/8/2024 5.06:48 PM
Structure ID 2477 No. of Buildings 48 Facility Code Jog

Capacity 1,625 Year Built 1989 Construction Type  Type llIA/(211)
Building/Trade Name Address

WINN PARISH CORRECTIONAL CENTER

5566 GUM SPRINGS RD., ATLANTA, LA 71404

Owner Information

QOwner Type Name Contact Phone Contact Email

State Owned MONA HEYSE (318) 628-3971 MHEYSE@LASALLECORRECTION
S.COM

Address

PO BOX 94304, BATON ROUGE, LA 70804

Tenant Information

Name

Suite Number Floor Number

Square Footage

Occupancy Details

Occupancy Type
Institutional

Details

DETENTION/CORRECTION FACILITY TYPE: CONDITION 4

INSTITUTIONAL BUILDING TYPE: GROUP |-3 (DETENTION/CORRECTION);

Deficient and Cautionary Items Status

1 NFPA 101 (1988) 14-3.4.1.1 - Owner shall provide and maintain properly functioning fire alarm DEFICIENT
systems. Currently, the fire alarm system in the warehouse is red tagged due to being inoperable. |(Correction Date:
Also, the fire alarm systems in Birch dorm(Duct Detector), Cypress Dorm, and the chapel(Duct 3/8/2024)
detector) are showing trouble status due to duct detectors not functioning properly

2 R.S. 40:1578.6 (C) This inspector deems that a serious life hazard exists due to the lack of a DEFICIENT
required operative fire alarm system. Therefore, the 2015 edition of the life safety code shall be (Correction Date:
implemented as per the following: 3/8/2024)

NFPA 101: 9.6.1.5, NFPA 72: 10.21.4 "Where a required fire alarm is out of service for more than
8 hours in a 24-hour period, the authority having jurisdiction shall be natified. The facility shall be
evacuated or an approved fire watch shall be provided.”

This facility shall implement a fire watch in accordance with State Fire Marshal Guidelines, a copy
of said guidelines was given to (Brandon Womack) and said fire watch shall remain in effect until
the system is back in service and an inspection has been conducted by this office

Comments

Deficiencies still on site

Contact was made with Assistant Warden who advised that they were in the process of 16 separate pro)eét reports regarding a

complete over hall on all the fire alarm systems to be updated.

Inspector Information

Name:

Samuel Propst Badge Number: 730 Inspector Signature

Person to whom requirements were explained
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Jeff Landry
GOVERNOR

Office of State Fire Marshal

8181 Independence Blvd. Baton Rouge. LA 70806
(225) 925-4911 (800) 256-5452 Fax (225) 925-4241

Inspection Report
Report # CB-22-047138-4

Deficient/Cautionary Codes cited.

Chief Bryan J. Adams
FIRE MARSHAL

Name: M. Heyse

Title:

Assistant Warden

Signature:

For questions regarding the contents of this report, please call:

R. 8. 40: 1621

(318) 767 6099

Whoever fails to comply with any order issued by the Fire Marshal ar his authorized representative under any
pravision of Part Ill, Chapter 7, Title 40 cf the Louisiana Revised Statutes of 1950, R.S. 40:1569 excepted,
shall be fined not more than five hundred dallars or imprisoned, for more than six months or bath. Each day's
violation of an order constitutes a separate offense and may be punished as such at the discretion of court.
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DocuSign Envelope 1D: 451EE028-FEAZ-OAE-ATF 7-DU8237E£28413

[} Interface TR

Customer Change Orde |

Customer No.. C003371 Change Tvpe [X] Monthly Fee [X] Installation{liaterial/'Labor) [ ]

This Addendum to Purchase and Services Agreement daled 8/6/2019 ("Agreement”} by and between Interface Security Syst |
LLC, (“Interface”)” and LASALLE CORRECTIONAL DBA WINN CORRECTIONAL CENTER Iocated at 560 GUIM! SFF |
ROAD WINNFIELD. LA 71483-3575 “Client”, is hercby entered into between Interface and Client as of the date set forth |
by Interface. Except as specifically set forth herein, the Agreement, and any amendments and addendums thereto, remain ir |
farce and effect.

Company agreas ta install or cause to be instalied equipment 1o be Customer-Owned equipment and provide additional sen
described in Lhis order. If the System is owned by the Company, Customer shall, at its sole cost, promptly and withoul dema |
return the System to the Company at the termination of this Agreement.

Date:1/4,2024 Customer P O or Original Job Number J0438995 Addendum to Monthly Fee ~
Project Ianager N'A Added $1.42800 r
Installation Ticket Number 10441620 Addendum Term 60 months
Salesperson. Connella. Alan {or)
|
Company. WINN CORRECTIONAL CENTER This agreement renews the original contract |
Job Address. 560 GUM SPRINGS ROAD Ll O L
City/State/Zip WINNFIELD LA 71483-3575 Added |
: — Existing
Date EqEzlpment Needed. ASAP Shipping New Total
Ship To: [1 Overnight Original Term.
[12nd Day Original Remaining Tem Iviont
[] Ground Provided Services MONINSP/DPGSM/CLE
Additional Material/Labor Required

Tty Fathoa Wi Cazxoton i LntPrza Edendad P

18 |CELLSDBSOKT EXT ANT KIT WITH 50FT CAELE CELL ANTENNA

16 OH-HWAVLTEM HONEYWELL CL S5 PATHWAY DUAL-PATH LTE COMINUNICATOR

16 |OH-HWAVENC HONEYWELL STEEL MOUNTING ENCLOSURE CL 55 COMMUNICATOR

15 SIGA-CT1 SINGLE INPUT MODULE EOL RELAY INTERFACE )

1 IDP-WMONITOR ADDRES SAELE MONITOR MODULE SUPERWVISED

18 |PW-PS1270 12V 7TANP BATTERY

B 101000RD FIRE PANEL, ACDRESSABLE, EST

12 PW-P512260F 12V 26AH EATTERY

B RLCD-C LCD TEXT ANNUNCIATOR W/ COMIMON CONTROL S

16 |GH-HPTCOVER UL PLUG IN TRANSFORMER COVER
Reason for Change Adding LTE comms w/CLSS. 16 systems Additional laterial S

] Additional Labor S
Change to Completion Date? []Jves [Jno  Labor Hours Total Installation S: 42 728 00
If yes. New Date. Labor Rate Deposit S: 0.00
Pri Hours: Fli Rate Bal Due Upon Install S 42 728 00

L o L Ul Sy S P |
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START

18 OH-HWAVLTEM HONEYWELL CL585 PATHWAY CUAL-PATH LTE COMMUNICATOR

16 OH-HWAVENC HONEYWELL STEEL MOUNTING ENCLOSURECL S5 COMMUNICATOR
15 SIGA-CT1 SINGLE INPUT MODULE EOL RELAY INTERFACE 7
1 ICP-MONITOR ACDRES SABLE MONITOR MOCULE SUPERVI SED

16 PW-P51270 {12V TAMP EATTERY

3 I01000RD FIRE PANEL, ADDRESSABLE, EST

12 PW-P512280F 12V 26AH EATTERY

B RLCD-C LCD TEXT ANNUNCIATOR WY COMNMON CONTROLS

18 OH-HPTCOVER UL PLUG IN TRANSFORMER COVER

Reason for Change: Adding LTE comms w/CLSS. 16 svstems

Change to Completion Date? []ves [] no Labar Hours
If yes, New Date Labor Rate.
P Hours: Pl Rate.

Additional Iiaterial S:
Additional Labor &

Total Installation §: 42.723 00

Deposit . 0.00

Bal. Due Upon [nstall S 42,728 00

Material/Labor Credited

Reason for Change

*Equipment Status Code:

N-New: In Original Box  Site-Still On Job Site Hours Credited
I-Previously installed or Opened GA-In Job Box | Labor Rate

Total Credited Material 5. 0.00

Less Restocking Fee S 0.00
Total Credited Labor S 0.00
Net Credit 5. 0.00

Note: This amount DCES NCT include applicable freiaht and taxes. Subjectto terms and conditions outlined in Client Agreer

Customer Acknowledgement

| certify that 1 am an authorized representative of the
client. | have the authority to authorize the chanae in the
scope of work and | understand | am authorizing

changes to the projects total to be billed. addendum:
This agreemernt shall not be binding upan Interface Sign
unless approved in writing by an Interface Approval Client signa

Authorized Representative. In the event of non-approval,

The Client hereby requests and agrees to the above

P

the sole liability of Interface shall be to refund to client

Title' jwarden/Administrator |

the amount that has been paid to Interface by Client
upon the sianing of this Addendum.

Date 1/5/2024 | 7:20 AmM CST

Interface Security Systems, LLC
3773 Corporate Center Drive
Earth City, MO 83045 | (314 595-0100

Interface Representative Signatuw —

License No-

Interface Approval-Authorized Signature

Regulated by:

Date 1/4/2024 | 4:22 PM CST

Winn Correctional Center - Monitoring & CLSS Upgrades 2024 (ADDENDUM).doc

FINISH

Humphrey - LSA Emails

0003050.11



Routine/Renewal

STATE OF LOUISIANA
DEPARTMENT OF HEALTH
OFFICE OF PUBLIC HEALTH

Detention or Incarceration
Notice of Violations

Permit Number
64-04-224

Permit Name
Winn Correctional Center-224

Name of Establishment
Winn Correctional Center-224

Owner Name

Address

Highway 560 Gum Springs RD Winnfield, LA 71483

Date

12/29/2023

Time
02:10 PM

LAC TITLE 51 PART XVIII

CRITICAL ITEMS: These items MUST BE CORRECTED IMMEDIATELY (see compliance schedule below). Repeat violations may lead 1o enforcement

actions or permit suspensions.

Category Code Description of Violations
Reference
Approved Bathing Facilities | 101 22 - *There is no cold water at the shower. Ash D1 Shower

Approved Bathing Facilities | 101 22 - *There is no cold water at the shower. Elm D2 Shower

Approved Bathing Facilities | 101 23 - *The mixing faucel at the shower is not operational, Ash D1

Approved Bathing Facilities | 101 23 - *The mixing faucet at the shower is not operational. Birch D2
Approved Bathing Facilities | 101 23 - *The mixing faucet at the shower is not operational. Elm D2

Approved Bathing Facilities | 101 23 - *The mixing faucet at the shower is not operational, Dogwood D Bunk

NON-CRITICAL ITEMS: These items should be corrected by the next regular inspection or according to the compliance schedule (see below) established

by this office.

Calcgor}’ Code Description of Violations

Reference

Building Requirement 101 3 - The walls are in disrepair. Court 4 walls
Building Requirement 101 6 - The ceilings are not in good repair. X ray in medical [Repeat]
Building Requirement 101 6 - The ceilings are not in good repair. Birch D2 [Repeat]
Insect and Rodent Proteetion | 101 8 - All outer openings arc not properly protected against the entrance of insects/rodents, Cypress A1 [Repeat]
Handwashing Lavatories 101 16 - The hand lavatory is in disrepair. Programs inmate bathroom [Repeat]
Handwashing Lavatories 101 16 - The hand lavatory is in disrepair. D bunk dogwood [Repeat]

Comments:

D bunk dogwood handle in shower and handsink

D2 birch handle in shower

D2 leak in ceiling

Ash DI shower handle and shower temp
Elm d2 shower handle and shower temp

Copy of inspection report emailed to mheyse(lasallecorrections.com; jfloyd@lasallecorrections.com

Number Licensed For

Number in Attendance
1548

License Anniversary
06/30/2023

Sanitarian Name/Print
Melanic Spahn

Phone #

(318) 628-2148 ext 214

Sanitarian Signature R.S. #

3161

The above mentioned violations were called to my attention and were explained to me in detail. 1 hereby agree lo
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Correet Critlenl Yiolutiens by Coreet Noz-Critigal Vialations by 01/12/2024

Signature of Recipient

NamerTitle L
Qfficer Shumuke
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PLAN(S) OF ACTION FORM
|

Facility: WINN CORRECTIONAL

Audit Project:

La. Dept. of Health Inspection

Area/Department: Facility

Plan of Action

Referenced S
+ Area/Dept.

AshD1

HmD2
‘Dogwood
i_Di . _
Court4

ray

RR

AshDl

ElmDi

BirchD2

‘Medical x-
BirchD2
CypAl |

Procrams

Dogwd D2 |

Statement of nos-compliance

There is ne cold water at the shower

The mixing faucet at the shower is not operational

The mixing faucet at the shower is not operational '
The mixing faucet at the shower is not operglional
The mi)ﬁﬁg faucet at tﬁe showef ié nSt oberational
Wall is disrepair

Ceiling is not in good condition

T TR i

Ceiling isnotin gbiﬁd conditidn

A

‘AJI outer openmgs are not properiv protected .

"Hand lavatory js m dlsrepalr

L TR TR L TR U T L

Hané lavatory isin dusrepalr

REIVN (N PR R TR e

Rcv;ewf’Approvai of POA

N

TR MR AR RAT T e T i

Thére is no cold watér a‘ﬁ ﬁié shower .

ot SRR S S L e 3

|

Date Report Received: 12/29/23

Date of Audif:

Cerrective Action Steps

| Mlxmg va]ve repiaced

I M:x:ng va]ve replaced .
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STATE OF LOUISIANA
DEPARTMENT OF HEALTH
OFFICE OF PUBLIC HEALTH

Retail Food
Notice of Violations

Follow-up

Permit Number Permit Name

64-0000014 WINN CORRECTIONAL CENTER CULINARY ARTS

Name of Establishment Owner Name

WINN CORRECTIONAL CENTER WINN CORRECTIONAL CENTER LLC
Address Date Time
HWY 560 GUM SPRINGS RD WINNFIELD, LA 71483 07472023 03:00 PM

LAC TITLE 51 PART XXIII

CRITICAL ITEMS: These items MUST BE CORRECTED IMMEDIATELY (sce compliance schedule below). Repeat violations may lead to enforcement
actions or permit suspensions.

Category Code Description of Violations
Reference
FOOD - CONDITION, 1101 I - 1101 - Food has been prepared. packaged, or held under unsanitary conditions where it may have been
SQURCE, LABELING rendered injurious to health, [COS][Repeat|
FOOD - 1309 14 - 1309 - Food stored for cold-bolding and service was not held at a temperature of 41 °F or below.
TIME/TEMPERATURE voluntarily discarded. [COS][Repeat|
VIOLATIONS

NON-CRITICAL ITEMS: These items should be corrected by the next regular inspection or according to the compliance schedule (see below) established
by this office,

Category Code Description of Violations
Reference

UTENSILS/EQUIPMENT/SINGLE SERVICE 2301 72 - 2301 - Equipment used for cooling, heating and holding cold and hot foods
are not sufficient to mamtain proper food temperatures. [Repeat]

TOILETS/HAND WASH FACILITIES 3109 94 - 3109.5 - Soap and/or paper towels are not provided for use at the hand wash
lavatory, [Repeat]

STRUCTURAL/DESIGN/MAINTENANCE/PLUMBING| 3703 106 - 3703.4 - Walls/ceilings or attached equipment are not in good repair.
[Repeat]

Comments:
Verbal acknowledgement of report provided by Jason Shumake/Fire and Safety officer. Copy of report emailed to
jason.shumake(@lasallecorrections.com

NOTICE RS 40:31.38 (ACT 66)

RS 40:31.38 (ACT 66) authorizes the Louisiana Department of Health to charge a fee of $150 to any permitted facility that fails to
correct the necessary sanitary code violations to be in compliance at the time of its follow up inspection (1st re-inspection). Re-
inspections are required when there are five or more uncorrected non-critical violations and/or one or more uncorrected critical
violations remaining at the conclusion of an inspection. The fee is only charged if the necessary violations are not corrected before the
2nd re-inspection and other subsequent re-inspections. Facilities can avoid this fee if the violations noted on the routine inspection
report are corrected by, or during, the follow up inspection. If a lee is assessed, the $150 fee is payable within 30 days' notice, and
failure to pay shall resull in revocation of the permit.

Sanitarian Name/Print Phone # Sanitarian Signature R.S. #

Melanie Spahn (318) 628-2148 ext 214 . 3161
L.

The above mentioned violations were called to my attention and were explained 10 me in detail. I hereby agree to

Correct Critical Violations by Correct Non-Critical Violations by
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Signalure of Recipient

Name/Title .
Jason ShumakerFire and Safety officer
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Facility: WINN CORRECTIONAL

PLAN(S) OF ACTION FORM

Andit Project: La. Dept. of Health Inspection

Area/Department: Culinarv Aris

Plan of Action

Date Report Received: 7/07/23

Date of Audit:

787123

Referenced Area/Dept. Statement of non-compliance \ ~ Corrective Action Steps Person Target Actual
| . Responsible = Completion - Completion
FOOD - CONDITION. SOURCE. LABELING Food has been prepared. packaged. o5 | Freezer doors were left Valerie Turner 7- 7 23
held under unsenitary conditions open to restock causing
where it may have been rendm:d the temps to rise.
mjurious ic health. R
Carrected this matter on
L . .. isite o L .
FOOD - TIME/TEMPERATURE VIOLATIONS Food stored for cold-holding and Freezer doors were left Valerie Turner 7-7-23
service was not held a1 a iemperature open to restock causing
of 41 ¥ or bolow. the temps 1o rise.
Corrected this matter on
S . o . ) site . . e
UTENSILS/EQUIPMENT/SINGLE SERVICE Equipment used for cooling. heating | freezer doors were Ieft 1 Valerie Turner 7-7-23
and holding cold and hot foods areniol | gpen to restock causing |
sufficient to maimiain proper food the temps to rise.
wemperatures. .
Corrected this matter on
TOILETS/HAND WASH FACILITIES Soap andfor paper towels are noi Pa per towels and soap Valerie Turner 7-7-23
provided for use at the hand wash | reciocked in the
. . - : . . . ;a\’atory-. . - fe : rEStroomS o C - e
STRUCTURAL/DESIGN/MAINTENANCE/PLUMBING | Walls/ceilings or attached equipment | Walls and cefling in Detrick 7-10-23
are not in good repair.
scullery have been Williarms
e _lceaned. |
Review/Approval of POA
R R i B e i T e T T SR AT Mo T € i b S L I N \., Ftagi W D Lt s Sl e -
\ Reqmred Approvals o PrntdName  Signature TS ... '
DEPARTMENT HEAD Jasen Shumake fason Shumake/on f Je 7/10/23
MANAGER. QUALITY ASSURANCE | Timothy Canerday ﬂ.rmothy Canerday/on file 7023
WARDEN Jody Floyd J%)af)-' Floyd/ on file 7/I10/23




Sexual Assault BJG Pre Audit Questionnaire IV-E-001-a 8/10/2023

: Facility Information e

Name of Facility: Winn Correctional Center

Physical Address: 560 Gum Springs Rd

City Winnfield  StateLA. Zip: 71483
Warden: James Keith Deville :

Current Population of Facility: 1493 detainees and 7 LDOC offenders Total 1500

Which population(s) does the facility hold? [0 Females x Males [0 Both Females and Males
Number of staff currently employed by the facility who may have contact wi‘th inmates: 300
Number of contracts with contractors who may have contact with inmat_es: 12

Number of volunteers who have contact with inmates: 6

In housing units, does the facility maintain sight and sound separation between youthful (18 and under)
inmates and adult inmates? N/A, no juveniles at this facility ) _

Does the facility have a video monitoring system, electronic surveillance system, or other monitoring
technology? Yes i . 7
Does the facility have medical and mental health services onsite? If no, provide offsite facility designated
for services? Yes medical staff on site 24/7

Facility Requirements
Attach example of practice

BJG Guideline: Unit must have a written policy outlining a zero tolerance policy for sexual abuse, assault,
and harassment, to include the following provisions:

e Procedure for screening new hires relative to a history of sexual abuse convictions.
e Procedure for screening prisoners for risk of sexual victimization/abusiveness.

e Training of staff, volunteers and prisoners in the policy.
e Requirement for'repo-rting resource to be posted in congregate setting areas (i.er. -ﬁbusing
units and food services).
e The process for privately reporting sexual abuse, assault, and/or harassment incidents.
» Regular unannounced rounds by supervisors to monitor for sexual assault included in
olicy.
. gigh'y and sound separation between prisoners under the age of 18 and prisoners over the

age of 18 or alternatively continuous supervision of these populations when they are
together.

e A practice for announcing cross gender rounds in housing areas.

e Prohibition of cross-gender strip searches.

e Provision of privacy in bathroom and shower areas with visual barriers, shower curtains,
etc.

e Resources that will be provided for disabled (hearing impaired, visually impaired, cognitive
impaired and physical impaired) individuals to receive information regarding the reporting
mechanisms for sexual assault

» Facility response plan to allegation of sexually abuse/assault, either at the facility or at

another facility. This shall include notification/inquiry made to the facility where the alleged
abuse occurred.

« Designation of hospital for prisoner forensic exam upon claims of sexual assault.

¢ Provision of mental health services would be offered to a victim of sexual assault (either
through appointment with local MH center, onsite practitioner, or volunteer).

BJG Guideline: Unit must report instances of sexual abuse, assault, and harassment, involving any DOC
inmate to DPS&C Headquarters within 24 hours of the claim being made.

Humphrey -
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6.5 Sexual Abuse and Assault Prevention and Intervention Page 1 of 40

WINN CORRECTIONAL CENTER

WINN Policy #: 6.5
CORRECTIONAL == _
CENTER Chapter: SECURITY - Facility Security and Control

Sexual Abuse and Assault Prevention and

Subject: Intervention

—

Effective: 6/3/2019 Supersedes: NEW

Related Standards: ACA STANDARDS:4-ALDF-4D-22, 4D-22-1, 4D-22-2, 4D-22-3,4D-
22-4, 4D-22-5, 4D-22-6.4D-22-7,4D-22-8

PBNDS-2011 STANDARDS

PURPOSE

To prevent, detect and respond to Sexual Abuse and Sexual Harassment of detainees
and to address the safety and treatment of detainees that have been sexually abused
or sexually harassed.

POLICY

It is the policy of the Winn Correctional Center (WNC) to establish effective
procedures that ensures the safety and well-being to all staff and detainees. All Winn
Correctional Center staff will be trained to identify and subsequently prevent
sexually abusive behavior among detainees housed at this facility. Winn
Correctional Center maintains a zero-tolerance policy for all forms of sexual abuse
or sexual harassment in compliance with applicable standards including National
Standards to Prevent, Detect, and Respond to Prison Rape under the Prison Rape
Elimination act; measures are taken to prevent sexual abuse or assault, including the
designation of specific staff members responsible for staff training and detainees
education regarding issues pertaining to sexual assault; procedures for immediate
reporting of any allegations of sexual abuse or assault through WNC’s chain of
command procedures, and to ICE/ERO including written documentation
requirements; procedures for detainees to report allegations; measures taken for
prompt and effective intervention to address the safety and medical/mental health
treatment needs of detainee victims, and to preserve and collect evidence;
procedures for referral of incidents to appropriate investigative law enforcement
agencies and OPR, and coordination with such entities; disciplinary sanctions for
staff, up to and including termination when staff has violated agency sexual abuse
policy; and data collection and reporting.

WNC provides a safe and secure environment for all detainees, employees,
contractors, and volunteers, free from the threat of sexual abuse or assault, by
maintaining a Sexual Abuse and Assault Prevention and Intervention Program that
ensures effective procedures for preventing, reporting, responding to, investigating,
and tracking incidents or allegations of sexual abuse or assault. All detainee
communications and notifications, forms, documents, etc., required by this policy
are made in a language, and communicated in a manner, that each individual
detainee can understand. This policy prohibits sexual conduct between Employees,
Volunteers, Contractor, and detainees regardless of consensual status and is subject
to administrative and criminal disciplinary sanctions. This prohibition includes

Proprietary Information
Property of LaSalle Corrections
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6.5 Sexual Abuse and Assault Prevention and Intervention Page 2 of 40

conversations ot correspondence of a romantic relationship or sexual nature. All
Employees are expected to have a clear understanding that Winn Correctional
Center, Immigration and Custom Enforcement, prohibit any type of sexual
relationship with a detainee.

The Winn Correctional Center shall develop a written institutional plan to coordinate
actions taken by staff first responders, medical and mental health practitioners,
investigators, and facility leadership in response to an incident of sexual abuse.

DEFINITIONS:

A. General Definitions

1. Agency-means the unit of state, local, corporate, or nonprofit authority, or of
the Department of Homeland Security, with direct responsibility for the
operation of any facility that confines detainees, including the implementation
of policy as set forth by the governing, corporate, or nonprofit authority.

2. Company-means LaSalle Corrections

3. Contractor-means a person who provides services or recurring basis pursuant
to a contractual agreement with the Agency.

4. Employee-means a person employed by LaSalle Corrections or any operational
subsidiary.

5. Exigent Circumstances- means any set temporary and unforeseen
circumstances that require immediate action in order to combat to the security
or institutional order of the facility.

6. Facility- means a place, institution, building (or not thereof), set of buildings,
structure, or area that is used by an agency for the confinement of individuals,

7. Facility Administrator-means the principal official of a Facility (i.e. Warden).

8. Gender Nonconforming-means a person whose appearance or manner does not
conform to traditional societal gender expectations.

9. Individual in a LaSalle Facility or Program-means detainee(s)

10. Intersex-means a person whose sexual or reproductive anatomy or
chromosomal pattern does not seem to fit typical definition of male or female.
Intersex medical conditions are sometimes referred to as disorders of sex
development.

11. LGBTI- means individuals in a LaSalle Corrections Facility or Program who
have identified themselves as lesbian, gay, bisexual, transgender or Intersex.

12. Medical Practitioners- means a health professional who, by virtue of education,
credentials, and experience, is permitted by law to evaluate and care for patients
within the scope of his or her professional practice. A “Qualified Medical
Practitioner” refers to such a professional who has also successfully completed
training for treating Sexual Abuse victims.

13. Mental Health Practitioner- means a mental health professional who, by virtue
of education, credentials, and experience, is permitted by law to evaluate and
care for patients within the scope of his or her professional practice. A “Qualified
Mental Health Practitioner” refers to such a professional who has also
successfully completed specialized training for treating Sexual Abuse victims.

14, Resident-means a person confines in a Community Confinement Facility,

15. Security Staff-means Employees primarily responsible for the supervision and
control of detainees in housing units, recreation areas, dining areas, and other
program areas of the facility.

Humphrey - LSA Emails
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6.5 Sexual Abuse and Assault Prevention and Intervention Page 3 of 40

16

17

18,

19,

20.

21.

22,

23.

24,

. Transgender-means a person whose gender identity (i.e., internal sense of

feeling male or female) is different from the person’s assigned sex at birth.

. Volunteer-means an individual, not an employee, who donates time and effoxt

on a recurring basis to enhance the activities and programs of LaSalle
Corrections,

Youthful Inmate-means any person underdage of 18 who is under adult court
supervision and incarcerated or detained in a prison or jail.

Definition of LGBTI

L-Lesbian

G-Gay

T-Transsexual

I-intersex

PREA -The Prison Rape Elimination Act of 2003, an Act signed into law with
the goal of preventing, detecting, and responding to sexual abuse occurring in
confinement facilities.

SANE- Acronym for “Sexual Assault Nurse Examiner.” Medical staff specially
trained in the examination and collection of forensic evidence pursuant to a
sexual assault,

SAFE- Acronym for “Sexual Assault Forensic Examiner.” Medical staff
specifically trained to provide forensic examinations to sexual assault victims.
Facility PREA Compliance Manager-A staff member designated by the
facility/district head at each facility to assist the facility/district head in ensuring
elements of the PREA Act is met in a coordinated fashion,

Yoyeurism- An invasion of privacy of an offender, detainee, by staff for reasons
unrelated to official duties, such as: peering at an offender who is using a toilet

B.

I.

2.

in his or her cell to perform bodily functions; requiring an offender to expose his
or her buttocks, genitals, or breasts; or taking images of all or part of an
offender’s naked body or of an offender performing bodily functions.

Definitions Related to Sexual Abuse

Sexual abuse of a detainee, or by another detainee includes any of the following
acts, if the victim does not consent, is coerced into such act by overt or implied
threats of violence, or is unable to consent or refuse:

a. Contact between the penis and the vulva or the penis and the anus,
including penetration, however slight;

b. Contact between the mouth and the penis, vulva, or anus;

c. Penetration of the anal or genital opening of another person, however
slight, by a hand, finger, object, or other instrument; and

d. Any other intentional touching, either directly or through the clothing, of
the genitalia, anus, groin, breast, inner thigh, or the buttocks of another
person, excluding contact incidental to a physical altercation.

Sexual abuse of an inmate, detainee, or resident by a staff member, contractor, or
volunteer includes any of the following acts, with or without consent of the
inmate, detainee, or resident:

a. Contact between the penis and the vulva or the penis and the anus,
including penetration, however slight;
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b. Contact between the mouth and the penis, vulva, or anus;

c. Contact between the mouth and any body part where the staff member,
contractor, or volunteer has the intent to abuse, arouse, or gratify sexual
desire;

d. Penetration of the anal or genital opening, however slight, by a hand,
finger, object, or other instrument, that is unrelated to official duties or
where the staff member, contractor, or volunteer has the intent to abuse,
arouse, or gratify sexual desire;

e. Any other intentional contact, either directly or through the clothing, of
or with the genitalia, anus, groin, breast, inner thigh, or the buttocks, that
is unrelated to official duties or where the staff member, contractor, or
volunteer has the intent to abuse, arouse, or gratify sexual desire;

f. Any attempt, threat, or request by a staff member, contractor, or volunteer
to engage in the activities described in section;

g. Any display by a staff member, contractor, or volunteer of his or her
uncovered genitalia, buttocks, or breast in the presence of an inmate,
detainee, or resident, and Voyeurism by a staff member, contractor, or
volunteer.

C. ;7Sexual harassment Includes:

a. Repeated and unwelcome sexual advances, requests for sexual favors, or
verbal comments, gestures, or actions of a derogatory or offensive sexual
nature by one inmate, detainee, or resident directed toward another; and

b. Repeated verbal comments or gestures of a sexual nature to an inmate,
detainee, or resident by a staff member, contractor, or volunieer, including
demeaning references to gender, sexually suggestive or derogatory
comments about body or clothing, or obscene language or gestures.

¢. Voyeurism -by a staff member, contractor, or volunteer means an
invasion of privacy of an inmate, detainee, or resident by staff for reasons
unrelated to official duties, such as peering at an inmate who is using a
toilet in his or her cell to perform bodily functions; requiring an inmate to
expose his or her buttocks, genitals, or breasts; or taking images of all or
part of an inmate’s naked body or of an inmate performing bodily
functions.

Note: Sexual acts or contact between detainees and an Employee, Contractor or
Volunteer even when no objections are raised by either party, are forbidden
and illegal. Except in cases where the Employee, Contractor, or Volunteer is
clearly the victim.
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Sexual Activity: Physical contact between two or more detainees of the same or
opposite sex for the purpose of sexual arousal or gratification where all involved
detainees or Program independently expresses or implies consent. Such contact
includes the following: active or passive contact or fondling or genitals, hands
mouth, buttocks, anus, or beast.

Sexual Abusive Behavior: The term used in this policy to describe Sexual Abuse
and Sexual Harassment as defined in this section.

Sexual acts or contacts between and detainee and a staff member, volunieer or
contract personnel regardless of consensual status, is prohibited and subject to
administrative and criminal disciplinary sanctions (ALDF-4D-22-5),

GUIDELINES

A. Policy
Zero Tolerance of sexual abuse; Prevention of Sexual Assault Coordinator

B. The LaSalle Corrections Winn Correctional Center mandates zero tolerance
towards all forms of Sexual Abuse and Sexual Harassment,

C. LaSalle Corrections PRIEA
1. PREA Coordinator

The LaSalle Corrections Regional Warden shall be the agency’s PREA
,,,,, . Coordinator, at the Corporate Level with sufficient time and authorityto

develop, implement, and oversee the facilities efforts to comply with the
PREA standards

2. PREA Compliance Manager

The Facility Administrator will designate a Prevention of Sexual Assault
Compliance Manager POC for ICE and PSA (PSA Coordinator) who will
serve as the facility point of contact for the ICE. PSA Coordinator and who
has sufficient time and authority to oversee facility efforts to comply with
facility sexual abuse prevention and intervention policies and procedures.
The Compliance Manager shall:

a) assist with the development of written policies and procedures for the
Sexual Abuse and Assault Prevention and Intervention Program, as
specified above in this standard, and with keeping them current;

b} assist with the development of initial and ongoing training protocols;

c) serve as a liaison with other agencies;

d} Coordinate the gathering of statistics and reports on incidents of
sexual abuse or assault.

e} review the results of every investigation of sexual abuse and assist in
conducting an annual review of all investigations in compliance with
the Privacy Act to assess and improve prevention and response efforts;
and

f) Review facility practices to ensure required levels of confidentiality
are maintained.
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g) Winn Correctional Center medical staff shall be trained in procedures
for examining and treating victims of sexual abuse, in facilities where
medical staff may be assigned these activities. This training shall be
subject to the review and approval of the Field Office Director or other
designated ICE official.

1. Allegations for Investigation

The LaSalle Corrections Winn Correctional Center will ensure all
allegations of Sexual Abuse and Sexual Harassment are referred for
investigation to a law enforcement Winn Parish Sheriff’s department
legal authority to conduct criminal investigations, unless the allegation
does not involve potentially criminal behavior, Facilities shall document
all referrals.

2. Ability to Protect Individuals from Contact with Abusers

a. In the case where staff, contractors, and volunteers are suspected of
perpetrating sexual abuse, they shall be removed from all duties
requiring detainee contact pending the outcome of an investigation.

b. The Winn Correctional Center shall not enter into or renew any
collective bargaining agreement or other agreement that limits a
Facility’s ability to remove alleged Employee sexual abusers from
contact with any detainee pending the outcome of an investigation or
———— ——— ———— ——of-a—determinationof - whether —and to—what extent discipline is———— " "~
warranted.

3. Coordinated Response

a. 'The Winn Correctional Center has developed a plan to coordinate
actions taken in response to an incident of sexual abuse, among staff
first responders, medical and mental health practitioners,
investigators, and facility leadership.

b. The plans shall coordinate actions of staff responders, which are
Medical and Mental Health Practitioners, facility investigators, PREA
Coordinator, Duty Warden and any other staff deemed necessary by
the Facility Administrator,

c. The Facility PREA Compliance Manager shall be required participant
and the Corporate PREA Coordinator shall be consulted as part of this
coordinated response. The Corporate PREA Coordinator contact
information

4, Contracting with Qther Fntities / Individuals

a, The Winn Correctional Center shall ensure that all contracts with
other entities for the confinement of individuals shall include in any
new contracts or contract renewals the entity’s obligation to adopt and
comply with the PREA standards.
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b. Contractors providing services who have direct contact with
Individuals in the Winn Correctional Center or Program shall
obligated to comply with applicable PREA Standards and this
obligation shall be incorporated into their new contract or contract
renewal. Contractors shall be monitored to ensure compliance with
these PREA standards.

D. Supervision and Monitoring (115.13)

a.

Winn Correctional Center will maintain sufficient supervision of detainces
through a staffing plan that provides for adequate levels of staffing, and,
where applicable, video monitoring, to protect detainces against sexual
abuse.
In calculating adequate staffing levels and determining the need for video
monitoring, facilities shall take into consideration:
(1) Generally accepted detention and correctional practices;
(2) Any judicial findings of inadequacy;
(3) Any findings of inadequacy from Federal investigative agencies;
(4)-Any findings of inadequacy from internal or external oversight
bodies;
(5)-All components of the facility’s physical plant (including “blind-
spots” or arcas whetre staff or inmates may be isolated);
{6)-The composition of the inmate population;
{7)-The number and placement of supervisory staff;
(8)-Institution programs occurring on a particular shift;

C.

(9)- Any applicable State or local laws, regulations, or standards;

(10)-The prevalence of substantiated and unsubstantiated incidents of

sexual abuse; and
(11)-The Winn Correctional Center shall ensure the Shift Supervisor or
designee is conducting weekly rounds and documenting PREA
unannounced rounds. Both day and evening shift supervisors, while
conducting these rounds shall be looking at cross-gender viewing,
gender announcement, staff-detainee communication, identify and
deter sexual abuse of detainees and ensuring PREA signs are posted
in housing areas and holding rooms,
Employees are prohibited from alerting other Employees that these
supervisory rounds are occurring, unless such announcement is related to
the legitimate operational functions of the I'acility.

1. Hiring and Promotions

a,

Winn Correctional Center is prohibited from hiring anyone who may have
contact with detainees, and shall not enlist the services of any
contractor/volunteer who may have contact with detainees, who has
engaged in sexual abuse in a prison, jail, holding facility, community
confinement facility, juvenile facility, or other institution or has been
convicted of engaging or attempting to engage in sexual activity in the
community facilitated by force, overt or implied threats of force, or

coercion, or if the victim did not consent or was unable to consent or
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refuse; or who has been civilly or administratively adjudicated to have
engaged in such activity.

Winn Correctional Center when considering hiring or promoting staff
shall ask all applicants who may have contact with detainees directly
about previous misconduct, in written applications or interviews for hiring
or promotions and in any interviews or written self-evaluations conducted
as part of reviews of current employees. WNC, consistent with law, shall
make its best effort to contact all prior institutional employers of any
applicant for employment, to obtain information of substantiated
allegations of sexual abuse or any resignation during a pending
investigation of alleged sexual abuse.

Winn Correctional Center shall conduct criminal background checks and
make its best effort to contact prior institutional employers to obtain
information on substantiated allegations of Sexual Abuse or any
resignation pending investigation of an allegation of Sexual Abuse, prior
to hiring new Employees. Background checks shall be repeated for all
Employees, Contractors, and Volunteers at least every five years.

Winn Correctional Center shall also impose upon employees a continuing
affirmative duty to disclose any such conduct. Material omissions
regarding such misconduct, or the provision of materially false
information, shall be grounds for termination.

Unless prohibited by law, the Winn Correctional Center shall provide
information on substantiated allegations of sexual abuse or sexual
harassment involving a former employee upon receiving a request from
an institutional employer for whom such employee has applied to work.

2. Detainee Transportation

a)

Detainees identified as being “at risk” for sexual victimization shall be
trangported in accordance with that special safety concern.

b) Transportation staff shall seat each detainee in accordance with written

procedures from the facility administrator or designee, with particular
attention to special needs of the victim who may need to be afforded closer
observation for their own safety.

When a transferal of a detainee victim from an ICE facility to another ICE
facility, where permitted by law, inform them of need for medical or
social services, unless victim request otherwise. If it is an unknown
facility, then the FOD is notified so they can determine notification.

3. Facility Upgrades and Technology

The Winn Correctional Center shall consider the effect any (new and upgrade)
design, acquisition, expansion or modification of physical plant or monitoring
technology might have on the Facility’s ability to protect individuals in a
LaSalle Corrections Facility from Sexual Abuse.
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4. Accommodating Detainees with Disabilities or Limited English
Proficiency

Winn Correctional Center shall take appropriate steps to ensure that detainees
with disabilities (including detainees who are deaf or hard of hearing those
who are blind or have low vision, or those who have intellectual, psychiatric,
or speech disabilities) have an opportunity to participate in or benefit from all
aspects of the facility’s efforts to prevent, detect, and respond to sexual abuse.

a. Providing access to in-person, telephonic, or video interpretive services
that enable effective, accurate, and impartial interpretation, both
receptively and expressively, using any necessary specialized vocabulary,

b. Providing access to written materials related to sexual abuse in formats
or through methods that ensure effective communication.

5. _Allegations of Sexual Abuse, Sexual Harassment

a. Winn Correctional Center shall employ effective and receptive verbal
communication techniques while communicating with detainees with
disabilities in accordance with professionally accepted standards of care.

Each facility shall provide detainees with disabilities and detainees with
Limited English Proficiency with in-person or telephonic interpretation
services that enable effective, accurate, and impartial interpretation, both
receptively and expressively, using any necessary specialized vocabulary.
Interpretation services shall be provided by someone other than another
detainee, unless the detainee expresses a preference for another detainee
to provide interpretation and the agency determines that such
interpretation is appropriate and consistent with DHS policy.

b. When practicable, provisions for written translation of materials related
to sexual abuse or assault shall be made for other significant segments of
the population with limited English proficiency. Oral interpretation or
assistance shall be provided to any detainee who speaks another language
in which written material has been translated or who is illiterate.

c. When alleged victim is under 18 or considered a vulnerable adult under a
State or Local vulnerable person statute the FOD will be advised.

6. Victim Advocate Services

a. Winn Correctional Center shall utilize available community resources and
services to provide valuable expertise and support in the areas of crisis
intervention, counseling, investigation and the prosecution of sexual
abuse perpetrators to most appropriately address victim’s needs. Winn
Correctional Center shall make available, to the full extent possible,
outside victim services following incidents of sexual abuse. Winn
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Correctional Center shall also attempt to make available such victim
services for any individuals identified as having experienced sexual
victimization prior to entering DHS custody. Winn Correctional Center
shall provide postings in all housing units with the community resources
mailing address and telephone numbers (including toll-free hotline
numbers where available). ‘

b. Winn Correctional Center shall maintain or attempt to enter into
memoranda of understanding (MOU) or other agreements with
community service providers or, if local providers are not available, with
national organizations that provide legal advocacy and confidential
emotional support services for immigrant victims of crime.

¢. Winn Correctional Center shall enable reasonable communication
between detainees and these organizations and agencies, in a confidential
a manner as possible, The Winn Correctional Center will inform
detainees, prior to giving them access to outside resources, of the extent
to which such communications will be monitored and the extent to which
reports of abuse will be forwarded to authorities in accordance with
mandatory reporting laws.

7. Prevention

All staff and detainees are respongsible for being alert to signs of potential
situations in which sexual assaults might occur, and if a facility staff member

has a reasonable belief that a detaince is subject to a substantial risk of
imminent sexual abuse, he or she shall take immediate action to protect the
detainee.

E. Screening and Classification
1. Screening for Risk of Victimization and Abusiveness

a. Winn Correctional Center will ensure that information is provided to all
detainees about sexual abuse. Assault including prevention, intervention
self-protection, reporting sexual abuse and assault, treatment and
counseling. This information is communicated orally and in writing, in a
language clearly understood by the detainee upon arrival at the facility.
(4-ALDF-4D-22)

b, All detainees will be screened within 12 hours of their arrival at the
facility for potential vulnerabilities or tendencies of acting out sexually
aggressive behaviors. Housing assignments are made accordingly. (4-
ALDF-4D-22-1) Detainees identified as being at risk for sexual
victimization are monitored and counseled and are placed in the least
restrictive housing that is available and appropriate,

c. Sensitive information shall be limited to need-to-know mployees only for
the purpose of treatment, programming, housing and security and
management decisions.
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d.

Winn Correctional Center shall assess all detainees upon intake to identify
those likely to be sexual aggressors or sexual abuse victims and shall
house detainees to prevent sexual abuse, taking necessary steps to
mitigate any such danger. Winn Correctional Center shall also use the
information to inform assignment of detainees to recreation and other
activities, and voluntary work, Each new arrival shall be kept separate
from the general population until he/she is classified and may be housed
accordingly.

Detainees identified as having a history of sexually assaultive behavior or
at risk for sexual victimization shall be assessed by a mental health or
other qualified health care professional and monitored and counseled as
determined by the professional.

If the assessment indicates that a detainee has experienced prior sexual
victimization or perpetrated sexual abuse, staff shall, as appropriate,
ensure that the detainee is immediately referred to a qualified medical or
mental health practitioner for medical and/or mental health follow-up as
appropriate.

Detainees considered at risk for sexual victimization shall be placed in the
least restrictive housing that is available and appropriate.

The following criteria will be used in screening to assess detainees for risk

1. Whether the detainee has a mental, physical, or developmental

disability

The age of the detainee

The physical build and appearance of the detainee

Whether the detainee has previously been incarcerated or detained

The nature of the detainee’s criminal history '

Whether the detainee has any convictions for sex offenses against an

adult or child

7. Whether the detainee has self-identified as gay, lesbian, bisexual,
transgender, intersex, or gender nonconforming-

8. Whether the detainee has self-identified as having previously
experienced sexual victimization.

9. The detainee’s own concerns about his or her physical safety.

SR PN

The initial screening shall consider prior acts of sexual abuse, prior convictions
for violent offenses, and history of prior institutional violence or sexual abuse,
as known to the facility, in assessing detainees for risk of being sexually
abusive.

The Winn Correctional Center shall reassess each detainee’s risk of
victimization or abusiveness between 60 and 90 days from the date of initial
assessment, and at any other time when warranted based upon the receipt of
additional, relevant information or following an incident of abuse or
victimization.
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Detainees shall not be disciplined for refusing to answer or not disclosing
complete information in response to questions (1), (7), (8), (9).

The Winn Correctional Center shall implement appropriate controls on the
dissemination within the facility of responses to questions asked pursuant to
this screening in order to ensure that sensitive information is not exploited to
the detainee’s detriment by staff or other detainees.

Such Detainees should be assigned to administrative segregation for protective
custody only until an alternative means of separation from likely abusers can
be arranged, and such an assignment shall not ordinarily exceed a period of 30
days.

2. Youthful Offenders

a. A youthful inmate shall not be placed in a housing unit that have sight,
sound, and physical contact separation from adult detainees.

b. In areas other than housing units, sight and sound separation shall be
maintained between Youthful detainees unless the Facility can provide
direct Employee supervision over detainees in the area.

¢. Winn Correctional Center shall not use isolation or denial of exercise,
__education, or other program, work opportunities in order to comply with S

these requirements.

d. In the event Winn Correctional Center facility receives a Youthful
detainee who is determined to be a juvenile during the intake process, The
Youthful detainee will not be placed in housing units with adults, the
detainee will be placed in Medical and ensure that the detainee does have
sight, sound, or physical contact with an adult detainee. The facility will
notify the AFOD so the youthful detainee can be transported to an
appropriate facility.

3. Medical and Mental Health Screening; History of Sexual Abuse

a. If during the intake screening assessment, Intake officers or Medical staff
sereening the detainees will be able to determine if a detainee in the Winn
Correctional Center has experienced prior sexual victimization or
perpetrated sexual abuse, staff shall, as appropriate, ensure that the
detainee is immediately referred to qualified medical or mental health
practitioner for medical and/or mental health follow-up as appropriate.

b. When a referral for medical follow is initiated, the detainee shall receive
a health evaluation no later than two working days from the date of the
assessment.

¢. When a referral for mental health follow-up is initiated, the detainee shall
receive a mental health evaluation no later than 72 hours after the referral.
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d.

Detainee victims of sexually abusive vaginal penetration by a male abuser
while incarcerated shall be offered pregnancy tests. If pregnancy results
from an instance of sexual abuse, the victim shall receive timely and
comprehensive information about lawful pregnancy-related medical
services and timely access to all lawful pregnancy-related medical
services.

Winn Correctional Center shall offer medical and mental health
evaluation and, as appropriate, treatment to all detainees who have been
victimized by sexual abuse while in immigration detention,

Winn Correctional Center shall provide such victims with medical and
mental health services consistent with the community level of care.

Winn Correctional Center evaluation and treatment of such victims shall
include, as appropriate, follow-up services, treatment plans, and, when
necessary, referrals for continued care following their transfer to or
placement in, other facilities, or their release from custody.

Any detainee in the Winn Correctional Center who is identified or who
has previously experienced sexual victimization or abusiveness using the
PREA assessment whether it occurred in an institutional setting or in the
community, staff shall ensure that the detainee is offered a follow-up
meeting with a medical or mental health practitioner within 14 days of the
intake screening.

Any information related to sexual victimization or abusiveness that
occurred-in-an-institutional setting shall be-strictly limited-to-medical-and

mental health practitioners and other staff, as necessary, to inform
treatment plans and security and management decisions, including
housing, bed, work, education, and program assignments, or as otherwise
required by Federal, State, or local law.

Medical and mental health practitioners shall obtain informed consent
from detainees before reporting information about prior sexual
victimization that did not occur in an institutional setting, unless the
detainee is under the age of 18.

Medical and mental health practitioners shall obtain informed consent
from detainees before reporting information about prior sexual
victimization that did not occur in an institutional setting, (unless the
inmate is under the age of 18)

All Detainees identified as having a history sexually abusive behavior
must also be referred to the psychologist for further treatment, Detainees
with a history of sexually abusive behavior are identified, monitored, and
counseled. (4-ALDF-4D-22-3). Detainees identified as at risk for sexual
victimization are assessed by a mental health or other qualified
professional. Detainees at risk for sexual victimization are identified,
monitored, and counseled(4-ALDF-4D-22-4), Iousing assignments arc
made accordingly. (4-ALDF-22-1)
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4. Use of Screening Information

a.

Screening Information from the risk screening required to inform housing,
bed, work assignments within the Facility in order to keep potential
victims away from potential abusers. Detainees identified as being a risk
for sexual victimized are monitored and counseled and placed in least
restrictive housing that is available and appropriate.

In making assessment and housing assignments, for Transgender and
Intersex detainees Winn Correctional Center shall consider the detainee’s
gender self-identification and an assessment of the effects of placement
on the detainee’s health and safety. Medical and mental health
professionals shall be notified as soon as practicable on this assessment.

Winn Correctional Center shall not base placement decisions of
transgender or intersex detainees solely on the identity documents or
physical anatomy of the detainee; a detainee’s self-identification of
his/her gender and self-assessment of safety needs shall always be taken
into consideration as well.

Winn Correctional Centers placement of a transgender or intersex
detainee shall be consistent with the safety and security considerations of
the facility, and placement and programming assignments for each
transgender of intersex detainee shall be reassessed at least twice each
_year to review any threats o safety experienced by the detainee

LGBTI Individuals in Winn Correctional Center shall not be placed in
housing units solely based on their identification as LGBTI, unless such
dedicated unit exists in connection with consent decree, legal settlement,
or legal judgment for the purpose of protecting such detainee.

Transgender and intersex detainees shall be given the opportunity to
shower separately from other detainees,

F. Disability’s and Education

1. Individuals with disabilities and detainees who are limited English proficient

.

Winn Correctional Center shall ensure detainees with disabilities
(including, detainees who are deaf or hard of hearing, those who are blind
or have low vision, or those who have intellectual, psychiatric, or speech
disabilities), have an equal opportunity to participate in or benefit from all
aspects of the agency’s efforts fo prevent, detect, and respond to sexual
abuse and sexual harassment. Winn Correctional Center will ensure
effective communication with detainees who are deaf or hard of hearing,
providing access to interpretets who can interpret effectively, accurately,
and impartially, both receptively and expressively, using any necessary
specialized vocabulary.

Humphrey - LSA Emails

0003050.32



6.5 Sexual Abuse and Assault Prevention and Intervention Page 15 of 40

b. Winn Correctional Center shall ensure that written materials are provided

in formats or through methods that ensure effective communication with
detainees with disabilities, including detainees who have intellectual
disabilities, limited reading skills, or who are blind or have low vision.
WNC is not required to take actions that it can demonstrate would result
in a fundamental alteration in the nature of a service, program, or activity,
or in undue financial and administrative burdens, as those terms are used
in regulations promulgated under title I of the ADA, 28 CFR35.164

c. Winn Correctional Center will take reasonable steps to ensure meaningful

access to all aspects of the agency’s efforts to prevent, detect, and respond
to sexual abuse and sexual harassment to detainees who are limited
English proficient, including steps to provide interpreters who can
interpret effectively, accurately, and impartially, both receptively and
expressively, using any necessary specialized vocabulary,

d. In matters relating to allegations of sexual abuse, the Winn Correctional

Center shall provide in-person or telephonic interpretation services that
enable effective, accurate, and impartial interpretation by someone other
than another detainee, unless the detainee expresses a preference for
another detainee to provide interpretation and WNC determines that such

interpretation is appropriate and consistent with DHS policy. WNC

c.

prohibits the provision of interpreter services by minors, alleged abusers,
detainee who witnessed the alleged abuse, and detainee who have a
significant relationship with the alleged abuser is not appropriate in
matters relating to allegations of sexual abuse.

The Winn Correctional Center shall ensure posting are provided in all
housing unit bulletin boards to include, DHS-prescribed sexual assaul
awareness notice; the name of the Prevention of Sexual Abuse
Compliance Manager; and the name of local organizations that can assist
detainees who have been victims of sexual abuse.

G. Detainee Orientation

1.

Detainees shall be informed about Winn Correctional Center’s sexual abuse

and assault prevention and intervention program and zero-tolerance policy for
sexual abuse and assault through the orientation program and the detainee

handbook. Detainee notification, orientation, and instruction must be in a
language or manner that the detainee understands,

WNC prohibits all forms of sexual abuse or assault staff on detainee, detainee

on detainees;

prevention and intervention strategies;
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o definitions and examples of detaince-on-detainee sexual abuse, staff-
on-detainee sexual abuse and coercive sexual activity,

o cxplanation of methods for reporting sexual abuse or assault, including
one or more staff members other than an immediate point-of contact line
officer, (e.g., the compliance manager or a mental health specialist) the
Detention and Reporting Information Line (DRIL}, the DHS Office of
Inspector General, and the Joint Intake Center;

s information about self-protection and indicators of sexual abuse;

e prohibition against retaliation, including an explanation that reporting
an assault shall not negatively impact the detainee’s immigration
proceedings;

e The right of a detainee who has been subjected to sexual abuse to
receive treatment and counseling,

e FEach detainee shall receive a copy of the “Sexuval Assault Awareness
Information” pamphlet; a Winn Correctional Center Detainee
Handbook; and an U.S. Immigration and Customs Enforcement
National Detention Handbook in which both include information on
how to report sexual abuse. A signed acknowledgment shall be kept in
the detainee detention file.

a. Detainee notification, orientation, and instruction must be in a language

or manner that the detainee understands, including for those who are -
limited English proficient, deaf, visually impaired or otherwise disabled,
as well as to detainees who have limited reading skills, Winn Correctional
Center shall maintain documentation of detainee participation in the
instruction session,

The Winn Correctional Center shall have a TTY machine available.

The Winn Correctional Center shall ensure that detainees have multiple
ways to privately report sexual abuse, retaliation for reporting sexual
abuse, or staff neglect or violations of responsibilities that may have
contributed to such incidents:

d. The Winn Correctional Center sexual abuse or assault prevention and
intervention program shall provide detainees who are victims of sexual
abuse or assault the option to report the incident or situation (o a
designated staff member other than an immediate point-of-contact line
officer (e.g., the program coordinator or a mental health specialist). The
Winn Correctional Center shall provide detainees with the name of the
program coordinator or designated staff member and information on how
to contact him or her. Detainees will also be informed that they can report
any incident or situation regarding sexual abuse, assault, or intimidation
to any staff member (as outlined above), the DHS Office of Inspector
General, and the Joint Intake Center.

e. The Winn Correctional Center shall provide instructions on how detainees
may contact their consular official, the DHS Office of Inspector General,
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or as appropriate, another designated office, to confidentially and, if
desired, anonymously report these incidents.

The Winn Correctional Center shall inform the detainees of at least one
way for detainees to report sexual abuse to a public or private entity or
office that is not part of WNC

H. Staff Training

1. Training on the facility’s Sexual Abuse or Assault Prevention and
Intervention Program shall be included in training for all employees and shall
also be included in annual refresher training thereafter.

2. Employee training shall ensure facility staff are able to fulfill their

re

a)

sponsibilities under this standard, and shall include:

The facility’s zero-tolerance policies for all forms of sexual abuse;

b) definitions and examples of prohibited and illegal sexual behavior,

¢)

the right of detainees and staff to be free from sexual abuse, and from
retaliation for reporting sexual abuse; and examples of prohibited and
illegal sexual behavior

d) instruction that sexual abuse and/or assault is never an acceptable

¢)
f)

consequence of detention;
recognition of situations where sexual abuse and/or assault may occur;

how to avoid inappropriate relationships with detainees;

g) working with vulnerable populations and addressing their potential

vulnerability in the general population,

h) recognition of the physical, behavioral and emotional signs of sexual

)

abuse and/or assault and ways to prevent and respond to such
OCCurtences;

the requirement to limif reporting of sexual abuse and assault to
personnel with a need-to-know in order to make decisions concerning
the detainee victim’s welfare, and for law enforcement/investigative
purposes;

The investigation process and how to ensure that evidence is not
destroyed;

k) Prevention, recognition and appropriate response to allegations or

D

suspicions of sexual assault involving detainees with mental or physical
disabilities;
how to communicate effectively and professionally with detainees,

including lesbian, gay, bisexual, transgender, intersex, or gender
nonconforming detainees;
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m) Instruction on reporting knowledge or suspicion of sexual abuse and/or
assault; and

n) Instruction on documentation and referral procedures of all allegations
or suspicion of sexual abuse and/or assault.

3. Winn Correctional Center shall ensure that all volunteers and other
confractors who have contact with detainees have been trained on their
responsibilities under the facility’s sexual abuse prevention, detection,
intervention and response policies, and procedures. The level and type of
training for volunteers and contractors will be based on the services they
provide and their level of contact with detainees; however, all volunteers
and contractors who have any contact with detainees must be notified of the
Winn Correctional Center zero-tolerance policy and informed how fo report
such incidents. In this paragraph “other contractor” means a person who
provides services on a non-recutring basis to the facility pursuant to a
contractual agreement with the agency or facility.

4. The Winn Correctional Center shall maintain written documentation
verifying employee, volunieer, and contractor training. In addition to the
general training provided to all Winn Correctional Center employees, the
Winn Correctional Center shall provide specialized training on sexual abuse

and effective cross-agency coordination to facility investigators who conduct
investigations into allegations of sexual abuse at immigration detention
facilities. This training must cover, at a minimum, interviewing sexual abuse
and assault victims, sexual abuse and assault evidence collection in
confinement settings, the criteria, and evidence required for administrative
action or prosecutorial referral, and information about effective cross-agency
coordination in the investigation process,

I. Specialized training: Investigations

a. Specialized training shall include techniques for inferviewing sexual abuse
victims, proper use of Miranda and Garrity warnings, sexual abuse evidence
collection in confinement settings, and the criteria and evidence required to
substantiate a case for administrative action or prosecution referral,

b. The Winn Correctional Center shall maintain documentation that agency
investigators have completed the required specialized training in conducting
sexual abuse investigations.

c. Any State entity or Department of Justice component that investigates sexual
abuse in confinement seitings shall provide such training to its agents and
investigators who conduct such investigations.
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J. Specialized Training: Medical and-Mental Health

a. The Winn Correctional Center shall ensure that al full- and part-time medical

C.

and mental health care practitioners are provided with specialized training, to
include:

1. How to detect and assess signs of sexual abuse and sexual harassment;

2. How to preserve physical evidence of sexual abuse; If medical staff
employed by the agency conduct forensic examinations, such medical
staff shall receive the appropriate training to conduct such examinations.

3. How to respond effectively and professionally to victims of sexual abuse
and sexual harassment; and

4, How and to whom {o report allegations or suspicions of sexual abuse and
sexual harassment,

The Winn Correctional Center training department shall maintain
documentation that medical and mental health practitioners have received the
training referenced in this standard either from the agency or elsewhere.

Medical and mental health care practitioners shall also receive the training
mandated for employees under 115.31 or for contractors and volunteers under

—115.32, depending upon-the practitioner’s-status-at-the-ageney:

K. Volunteers and Contractor Training

1.

Volunteer /Contractor Training

a. The WNC Employees, Contractors and Volunteers who have contact with
detainees in the Winn Correctional Center have been trained on their
responsibilities under the Winn Correctional Center Sexual Abuse and
Sexual Harassment prevention, detection, and response policies and
procedures.

b. The training provided to Winn Correctional Center volunteers and
contractors shall be based on the services they provide and level of contact
they have with detainees, but all volunteers and contractors who have
contact with detainees shall be notified of the facilities’ zero-tolerance
policy regarding sexual abuse and sexual harassment and informed how
to report such incidents.

c. If the volunteer and or contractor is the first responder, they shall be
required to request that the alleged victim not take any actions that could
destroy physical evidence and then immediately notify security staff,

d. Volunteers and Contractors who have contact with detainees shall receive
PRA refresher training.

Humphrey - LSA Emails

0003050.37



6.5 Sexual Abuse and Assault Prevention and Intervention Page 20 of 40 -

C.

Winn Correctional Center shall maintain documentation confirming that
volunteers and contractors understand the training they have received.

2. Yolunteer Reporting Duties

a.

Knowledge, suspicion, or information regarding an incident of sexual
abuse or sexual harassment that occurred in a facility, whether or not it is
part of ; retaliation against detainees or staff who reported such an
incident; and any staff neglect or violation of responsibilities that may
have contributed to an incident or retaliation,

Apart from reporting to designated supervisors or officials, staff shall not
reveal any information related to a sexual abuse report to anyone other
than to the extent necessaty, as specified in agency policy, to make
treatment, investigation, and other security and management decisions.

Unless otherwise precluded by Federal, State, or local law, medical and
mental health practitioners shall be required to report sexual abuse
pursuant to paragraph (a) of this section and to inform detainees of the
practitioner’s duty to report, and the limitations of confidentiality, at the
initiation of services.

If the alleged victim is under the age of 18 or considered a vulnerable
adult under a State or local vulnerable person’s statute, the agency shall
report the allegation to the designated State or local services agency under

applicable mandatory reporting laws.

The facility shall report all allegations of sexual abuse and sexual
harassment, including third party and anonymous reports, to the facility’s
designated investigators,

3. Corrective Actions for Contractors and Volunteers

a.

Any contractor or volunteer who engages in sexual abuse shall be
prohibited from contact with detainees and shall be reported to law
enforcement agencies, unless the activity was clearly not criminal, and to
relevant licensing bodies.

Contractors and volunteers suspected of perpetrating sexual abuse shall
be immediately removed from all duties requiring detainee contact
pending the outcome of an investigation.

Winn Correctional Center shall take appropriate remedial measures and
shall consider whether to prohibit further contact with detainces by
contractors and volunteers who have not engaged in sexual abuse but have
violated other provisions within these standards.
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4. Hiring Contractors

a. The Winn Correctional Center is prohibited from contracting with anyone
{who may have contact detainees) who has engaged in, been convicted of,
or been civilly or administratively adjudicated for engaging in Sexual
Abuse in confinement settings or in the community.

b. The Facility shall consider any incidents of Sexual Harassment in
determining whether to enlist the services for any Contractor who may
have contact with detainees in LaSalle Corrections Facility,

¢. The Winn Correctional Center shall conduct eriminal background checks,
and make its best effort to contact prior institutional employers to obtain
information on substantiated of Sexual Abuse and Sexual Harassment any
resignation pending investigation or an allegation of Sexual Abuse prior
to enlisting the service of any Contractor, Background checks shall be
repeated for all Contractors at least five years.

5. Limits to Cross Gender Viewing and Secarches

a. The Winn Correctional Center—shall not-conduct—cross-genderstrip

searches or cross-gender visual body cavity searches {meaning a search
of the anal or genital opening) except in exigent circumstances including
consideration of officer safety, or when performed by medical
practitioners.

b. The Winn Correctional Center shall not conduct cross-gender pat-down
searches of male detainees unless, after reasonable diligence, staff of the
same gender is not available at the time the pat-down search is required
or in exigent circumstances,

¢. The Winn Correctional Center shall not conduct cross-gender pat-down
searches of female detainees unless in exigent circumstances.

d. The Winn Correctional Center shall not restrict female detainee’s access
to regularly available programming or other out-of-cell opportunities in
order to comply with this provision.

e. The Winn Correctional Center shall document all cross-gender strip
searches, cross-gender visual body cavity searches, and all cross-gender
pat-down searches.

f.  The Winn Correctional Center shall enable detainees to shower, perform
bodily functions, and change clothing without nonmedical staff of the
opposite gender viewing their breasts, buttocks, or genitalia, except in
exigent circumstances or when such viewing is incidental to routine doxrm
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checks or is otherwise appropriate in connection with a medical
examination or monitored bowel movement. Winn Correctional Center
shall require staff of the opposite gender to announce their presence when
entering a detainee-housing unit.

g. The Winn Correctional Center shall not search or physically examine a
transgender or intersex detainees for the sole purpose of determining the
detainee genital status. If the detainee’s genital status is unknown, it may
be determined during conversations with the detainee, by reviewing
medical records, or, if necessary, by learning that information as part of
the standard medical examination that all detainees must undergo as part
of the intake or other processing procedures conducted in private by a
medical practitioner.

h. The Winn Correctional Center shall train security staff in how to conduct
cross-gender pat-down searches, and searches of transgender and intersex
detainees, in a professional and respectful manner, and in the least
infrusive manner possible, consistent with security needs.

L. Detainee Reporting Procedures

1. Detainee Reporting

WNC staff must all accept reports made verbally, in writing, anonymously,

and from third parties and promptly document any reports and notify through
the chain of command the Facility Administrator and the Field Office
Director.

a. The Winn Correctional Center shall ensure that detainees have multiple
ways for detainees to privately report sexual abuse and sexual harassment,
retaliation for reporting sexual abuse, or staff neglect or violations of
responsibilities that may have contributed to such incidents. WNC shall
provide instructions on how detainees may contact their consular official,
the DHS Office of the Inspector General or, as appropriate, another
designated office, to confidentially and, if desired, anonymously, repott
these incidents,

b. The Winn Correctional Center has one way for detainees to report abuse
or harassment to a public or private entity or office that is not part of the
agency, and that is able to receive and immediately forward detainee
reports of sexual abuse and sexual harassment to agency officials,
allowing the detainees to remain anonymous upon request. Detainees
shall be provided information on how fo contact relevant consular
officials and relevant officials at the Department of Homeland Security.

¢.  Winn Correctional Center Employees shall accept reports made verbally,
in writing, anonymously, and from third parties and shall promptly
document any verbal reports.
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d. The Winn Correctional Center shall provide a method for employees to
privately report sexual abuse and sexual harassment of detainees.

e. Information concerning the identity of a detainee victim reporting sexual
abuse or harassment, and the fact of the report itself, are limited to those
who have a need-to-know in order to make decisions concerning the
detainee victim’s welfare, and for law enforcement / investigative
purposes.

f. The Sexual Assault Awarencss Notice along the names of PREA
Compliance Manager and local organizations that can assist detainees
who have been the victims of sexual assault is posted in the housing units.
The Sexual Assault Awareness Information brochure is distributed to
detainees.

2. Exhaustion of Administrative Remedies

1. No time limits will be set when a detainee may submit a grievance
regarding an allegation of Sexual Abuse or Sexual Assault.)

2, The Winn Correctional Center staff shall be responsible on identifying
and handle time-sensitive grievances that involve an immediate threat to
detainees, health, safety, or welfare related to sexual abuse.

3. Detainees have the right to submit grievances alleging Sexual Abuse to

someone other than the alleged abuser. Such grievance is not referred to
the staff member who is subject of the compliant.

4. The Winn Correctional Center staff shall be responsible to alert proper
medical personnel of any sexual abuse-related medical emergencies.

5. Third parties (e.g. fellow detainees, Employees, family members,
attorneys and outside advocates) may assist individual’s detainees in
filing requests for administrative remedies relating to allegations of
Sexual Abuse and Sexual Harassment, and may be file such requests on
behalf of the alleged victim.

6. The alleged victim must agree to have the request filed on his or her
behalf, however, he/she is not required to personally pursue any
subsequent steps in the administrative remedy process, if the detainee
declines to have the request processed on his or her behalf, the facility
shall document the detainee’s decision,

7. Detainees are not required to use any informal grievance process or
attempt to resolve with Employees an alleged incident of Sexual Abuse.

8. A Final decision shall be issued on the merits of any portion of the
grievance alleging Sexual Abuse within 90 days of the initial filing of the
grievance.
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9. Winn Correctional Center may claim an extension of time to respond, of
up to 70 days, if the normal time period for response is insufficient to
make an appropriate decision. The agency shall notify the detainee in
writing of any such extension and provide a date by which a decision will
be made

3. Employee Reporting to other Confinement Facilities

1. Upon receiving an allegation that a detainee was sexually abused while
confined at another facility, the agency or facility whose staff received the
allegation shall notify the ICE Field Office and the administrator of the
facility where the alleged abuse occurred.

2. The notification shall be provided as soon as possible, but no later than 72
hours after receiving the allegation, Winn Correctional Center shall
document that it has provided such notification.

3. Winn Correctional Center shall ensure all allegations are referred for
investigation upon receiving such notification of sexual abuse from
another confinement facility about a detainee who was previously
detained at WNCO0 and shall immediately notify the ICE Field Office
Director.

4., Third Party Reporting

its public website to show its method receiving third-party reporis of Sexual
Abuse and Sexual Harassment.

1. All staff must immediately report any known or suspected incidents or
allegations of sexual abuse or assault through the facility’s chain of
command.

2. If an employee chooses to contact outside the chain of command you can
contact facility Human Resource Department, and the National Sexual
Assault Hotline at 1-800-656-4673. All PREA related incidents must be
immediately reported.

3. The facility administrator shall promptly report the incident to the ICE
Field Office Director and refer all cases that appear potentially to support
criminal prosecution to the appropriate law enforcement agency having
jurisdiction for investigation.

4. If an employee, contractor, or volunteer is alleged to be the perpetrator of
detainee sexual abuse or assault, the facility administrator shall ensure
that the incident is prompily referred to the appropriate law enforcement
agency having jurisdiction for investigation, and repbrtin‘g to the Field
Office Director. The local government entity or contractor that owns and
operates the facility.
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5.

Information concerning the identity of a detainee victim reporting a sexual
assault, and the facts of the report itself, shall be limited to those who have
a need-to-know in order to make decisions concerning the victim’s
welfare, and for law enforcement/investigative purposes.

Upon receiving an allegation that a detainee was sexually abused while
confined at another facility, the facility administrator shall notify the head
of the facility or appropriate office of the agency where the alleged abuse
occurred as soon as possible, and no later than 72 hours after receiving
the allegation. The facility administrator shall notify the detainee in
advance of such reporting,

M. Staff and Agency reporting Duties

Winn Correctional Center shall require all staff to immediately report any
knowledge, suspicion, or information regarding an incident of sexual abuse that
occurred in a facility; retaliation against detainees or staff who reported or
participated in an investigation about such an incident; and any staff neglect or
violation of responsibilities that may have contributed to an incident or
retaliation. Winn Correctional Center shall ensure that all staff are trained on:

s Appropriate reporting procedures, inciuding a method by which staff can
report outside the chain of command;

e _Staff members who become aware of alleged sexual abuse shall immediately

follow reporting requirements set forth in WNC’s written policy and
procedures; and

e Apart from such reporting, staff shall not reveal any information related to a
sexual abuse report to anyone other than to the extent necessary to help protect
the safety of the victim or prevent further victimization of other detainees or
staff in the facility, or to make medical treatment, investigation, law
enforcement, or other security and management decisions,

N. Facility Protection Duties

a.

When Winn Correctional Center learns that a detainee is subject to
substantial risk of imminent Sexual Abuse, it shall take immediate action
to protect the alleged victim. Employees shall report and respond to all
allegations of Sexually Abusive Behavior and Sexual Harassment.
Employees should assume that all reports of sexual victimization,
regardless of the source of the reports (i.e. third party™) are credible and
respond accordingly.

Any detainee who alleges that he/ she has been sexually assaulted is
offered immediate protection from the assailant and referred for a medical
examination and / or clinical assessment for potential negative symptoms.
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C.

Only designated Employees specified by this policy should be informed
of the incident, as it is important to respect the vietim’s security, identity,
and privacy,

All allegations of Sexual Abuse shall be handled in a confidential manner
throughout the investigation.,

All conversations and contact with the victim should be sensitive,
supportive and non-judgmental.

Winn Correctional Center will use a coordinated, multidisciplinary team
approach to responding to sexual abuse, which includes a medical
practitioner, a mental health practitioner, a security staff member, an
investigator from the designated investigative entity, as well as
representatives from outside entities that provide relevant services and
expertise.

Winn Correctional Center shall protect detainees and staff against
retaliation for reporting sexual abuse, or for cooperating with an
investigation into an allegation of sexual abuse.

Staff First Responder Duties

Upon learning of an allegation that a detainee was sexually abused, the first
security staff member to respond to the report shall be required to:

a. Separate any detainee who alleges that he/she has been sexually
assaulted from the alleged assailant,

b. Immediately notify the Facility Administrator or on call supervisor
and remain on the scene until relieved by responding personnel. In the
event this occurred, the ICE AFOD or designee will be notified.

¢. Preserve and protect, to the greatest extent possible, any crime scene
until appropriate steps can be taken to collect any evidence.

d. If the abuse or sexual abuse occurred within a time period that still
allows for the collection of physical evidence, do not let the alleged
victim or abuser take any actions that could destroy physical evidence,
including as appropriate, washing, brush teeth, changing clothes,
urinating, defecating, smoking, drinking and eating.

e. If the abuse occurred within time period that still allows for the
collection of physical evidence, including, an appropriate, washing,
brushing teeth, changing clothes, urinating, defecating, smoking,
drinking, or eating.

f.  If the first responder is not security staff, the responder shall be

required to request that the alleged victim not take any actions that
could destroy physical evidence and then notify security staff.

g. Itis important that all contact with alleged victim, be sensitive,
supportive and non-judgmental.
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h.

Apart from reporting to designated supervisors, Employees shall not
reveal any information related to the incident to anyone other than to
staff involved with investigating the alleged incident,

b) Responsibilities When Sexual Abuse is Alleged

In cases where there is a serious allegation that a detainee was sexually
abused, responding supervisory staff shall:

a.

Ensure that the alleged victim and abuser are property separated. They
should not be allowed to communicate and should be held out of sight
and sound of each other,

Winn Correctional Center will ensure the potential crime scene area
is preserved until appropriate steps can be taken to collect any
evidence by trained persons.

Ensure that the Facility Administrator, PREA Compliance Manager,
Facility Investigator, Corporate PREA Coordinator, and other
designated individuals and ICE AFOD or designee will be notified
within two (2) hours of the occurrence.

For allegations of Sexual Abusive Behavior in which an Employee is
the alleged abuser, only the Facility Administrator and facility
investigator shall be notified of the specific of the allegation. They
shall make notification and referrals to outside law enforcement and

contracting officials as appropriate,

The alleged victim and abuser should be placed in medical area where
they cannot perform the following: washing, brushing teeth, changing
clothes, urinating, defecating, drinking, or eating; until the forensic
examination can be performed. A Security staff member

Victims of sexuval assault are referred under appropriate security
provisions to a community facility for treatment and gathering of
evidence. If these procedures are performed in-house, the following
guidelines are used:

1. A history is taken by healthcare professionals who conduct an
examination to document the extent of physical injury and to
determine if referral to another medical facility is indicated. With
the victims’ consent, the examination includes collection of
evidence from the victim, using a kit approved by the appropriate
authority,

2. Provision is made for testing for sexually transmitted diseases,
prophylactic treatment and follow-up for sexually transmitted
diseases are offered to all victims, as appropriate.

3. Winn Correctional Center shall attempt to conduct a mental health
evaluation of all known detainee-on detainee abusers within 60
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days of learning of such abuse history and offer treatment when
deemed appropriate by mental health practitioners.

4. Following the physical examination, there are availability of an
evaluation by a mental health professional to assess the need for
crisis intervention counseling and long-term follow-up.

5. A report is made to the facility or program administrator or
designee to assure separation of the victim from his or her
assailant. (ALDF-4D-22-6)

¢) Protective Custody

a.

Staff, contractors, and volunteers, and detainees, shall not retaliate against
any person, including a detainee, who reports, complains about, or
participates in an investigation into an allegation of sexual abuse, or for
participating in sexual activity as a result of force, coercion, threats, or
fear of force.

The victim shall be housed in a supportive environment that represents
the least restrictive housing option possible, and that will, to the extent
possible, permit the victim the same level of privileges he/she was
permitted immediately prior to the sexual assault.

Detainee victims shall not be held for longer than five days in any type of

administrative segregation, except in highly unusual circumstances or at
the request of the detainee.
If any of these requirements cannot be met, WNC will consult with the

ICE Field Office Director to determine if ICE can provide additional
assistance.

A defainee victim who is in protective custody after having been subjected
to sexual abuse shall not be returned to the general population until
completion of a proper re-assessment, taking into consideration any
increased vulnerability of the detainee as a result of the sexual abuse,

Winn Correctional Center shall notify the appropriate ICE Field Office
Director whenever a detainee victim has been held in administrative
segregation for 72 hours,

For at least 90 days following a report of sexual abuse, Winn Correctional
Center shall monitor to see if there are facts that may suggest possible
retaliation by detainees or staff and shall act promptly to remedy any such
retaliation.

Winn Correctional Center shall monitor any detainee disciplinary reports,
housing or program changes, or negative performance reviews or
reassignments of staff. DS shall continue to monitor beyond 90 days
for retaliation whenever a continuing need.
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i.

k.

A detainee who is subjected to sexual abuse or assault is not returned to
general population until proper re-classification, taking into consideration
any increased vulnerability of the detainee as a result of the sexual abuse
or assault, is completed.

Winn Correctional Center shall employ multiple protection measures,
such as housing changes, removal of alleged staff or detainee abusers
from contact with victims, and emotional support services for detainees
or staff who fear retaliation for reporting sexual abuse or for cooperating
with investigations.

Detainees at high risk for sexual victimization shall not be placed in
involuntary segregated housing unless an assessment of all available
alternatives has been made, and a determination has been made that there
is no available alternative means of separation from likely abusers. If the
Winn Correctional Center facility cannot conduct such an assessment
immediately, the facility may hold the detainee in involuntary segregated
housing for less than 24 hours while completing the assessment.

Detainees placed in segregated housing for this purpose shall have access
to programs, privileges, education, and work opportunities to the extent
possible. If the facility restricts access to programs, privileges, education,
or work opportunities, the facility shall document:

d)

The opportunities that have been limited;
The duration of the limitation; and
The reasons for such limitations.

The facility shall assign such detainees to involuntary segregated housing
only until an alternative means of separation from likely abusers can be
arranged, and such an assignment shall not ordinarily exceed a petiod of
30 days.

If an involuntary segregated housing assignment is made pursuant to
paragraph (a) of this section, the facility shall clearly document:

The basis for the facility’s concern for the detainees’ safety; and
The reason why no alternative means of separation can be arranged.

Every 30 days, the facility shall afford each such a review to determine
whether there is a continuing need for separation from the general
population.

Post-allegation protective custody

Any use of segregated housing to proiect a detainee who is alleged to have
suffered sexual abuse.
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0. Criminal and administrative agency investigations

a.

Where sexual abuse is alleged, the Winn Correctional Center shall use
investigators who are specially trained, qualified investigators in sexual
abuse investigations and they must be prompt, thorough, objective and
fair.

When possible and feasible, appropriate staff preserve the crime scene,
and safeguard information and evidence in coordination with the referral
agency and consistent with established evidence gathering and evidence
processing procedures.

WNC shall ensure that all allegations of sexual abuse or assault involving
potentially criminal behavior are referred for investigation by an agency
with the legal authority to conduct criminal investigations and shall
document such referrals.

Upon conclusion of a criminal investigation where the allegation was
substantiated, an administrative investigation shall be conducted. Upon
conclusion of a ecriminal investigation where the allegation was
unsubstantiated, the facility shall review any available completed criminal
investigation reports to determine whether an administrative investigation
is necessary or appropriatc. Administrative investigations shall be
conducted after consultation with the appropriate investigative office

within DHS, and the assigned criminal investigative entity.

The departure of the alleged abuser or victim from the employment or
conirol of the Winn Correctional Center shall not provide a basis for
terminating an investigation.

f. When outside agencies investigate sexual abuse, WNC shall cooperate

with outside investigators and shall endeavor to remain informed about
the progress of the investigation.

The WNC shall impose no standard higher than a preponderance of the
evidence in determining whether allegations of sexual abuse or sexual
harassment are substantiated.

h. To the extent that WNC is responsible for investigating allegations of

sexual abuse involving detainees, it shall follow a uniform evidence
protocol that maximizes the potential for obtaining usable physical
evidence for administrative proceedings and criminal prosecutions

Shall include an effort to determine whether staff actions or failures to act
contributed to the abuse; and shall be documented in written reports that
include a description of the physical and testimonial evidence, the
reasoning behind credibility assessments, and investigative facts and
findings.
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j.

k.

Criminal investigations shall be documented in a written report that
contains a thorough description of physical, testimonial, and documentary
evidence and attaches copies of all documentary evidence where feasible,

Substantiated allegations of conduct that appears to be criminal shall be
referred for prosecution,

The agency shall retain all written reports referenced in paragraphs (f) and
(g) of this section for as long as the alleged abuser is incarcerated or
employed by the agency, plus five years

1. Administrative investigations:

a.

Preservation of direct and circumstantial evidence, including any
available physical and DNA evidence and any available electronic
monitoring data;

Interviewing alleged victims, suspected perpetrators, and witnesses;

Reviewing prior complaints and reports of sexual abuse involving the
suspected perpetrator;

Assessment of the credibility of an alleged victim, suspect, or witness,
without regard to the individual’s status as detainee, staff, or employee,
and without requiring any detainee who alleges sexual abuse to submit to
a polygraph,

An effort to determine whether actions or failures to act at the facility
contributed to the abuse;

Documentation of each investigation by written report, which shall
include a description of the physical and testimonial evidence, the
reasoning behind credibility assessments, and investigative facts and
findings; and

Retention of such reports for as long as the alleged abuser is detained or
employed by the agency or facility, plus five years.

Such procedures shall govern the coordination and sequencing of
administrative and criminal investigations to ensure that the latter is not
compromised by the former, including the process for conducting internal
administrative investigations only after consultation with the assigned
criminal investigation entity or after a criminal investigation has
concluded.

of the two types of investigations to ensure that the criminal investigation
is not compromised by an internal administrative investigation.

2. Reporting to Detainees

.

Following an investigation into a detainee’s allegation that he or she
suftered sexual abuse in the facility, the Winn Correctional Center shall
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inform the detainees as to whether the allegation has been determined to
be substantiated, unsubstantiated, or unfounded,

Ifthe agency did not conduct the investigation, it shall request the relevant
information from the investigative agency in order to inform the detainee.

Following a detainee’s allegation that a staff member has committed
sexual abuse against the detainee, the agency shall subsequently inform
the detainee (unless the agency has determined that the allegation is
unfounded) whenever: '

1. The staff member is no longer posted within the detainee’s unit;
The staff member is no longer employed at the facility;

3. The agency learns that the staff member has been indicted on a
charge related to sexual abuse within the facility; or

4. The agency learns that the staff member has been convicted on a
charge related to sexual abuse within the facility.

5. Following a detainee’s allegation that he or she has been sexually
abused by another detainee the agency shall subsequently inform the
alleged victim whenever:

6. The agency learns that the alleged abuser has been indicted on a
charge related to sexual abuse within the facility; or

7. The agency learns that the alleged abuser has been convicted on a

charge related to-sexual-abuse-within the facility.

d.  All such notifications or attempted notifications shall be documented.

e.The departure of the alleged abuser or victim from the employment or

control of the facility shall not provide a basis for terminating an
investigation.

3. Disciplinary sanctions for staff

L.

Winn Correctional Center shall ensure that staff be subject to disciplinary
or adverse actions, up to and including removal from their position and
from the Federal service, when there is a substantiated allegation of sexual
abuse, or when there has been a violation of agency sexual abuse rules,
policies, or standards.

Termination shall be the presumptive disciplinary sanction for staff who
have engaged in, attempted, or threatened to engage in sexual abuse.

Disciplinary sanctions for violations of Winn Cotrectional Center policies
relating to sexual abuse or sexual harassment (other than actually
engaging in sexual abuse) shall be commensurate with the nature and
circumstances of the acts committed, the staff member’s disciplinary
history, and the sanctions imposed for comparable offenses by other staff
with similar histories.

All terminations for violations of agency sexual abuse or sexual
harassment policies, or resignations by staff’ who would have been
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terminated if not for their resignation, shall be reported to law
enforcement agencies, unless the activity was clearly not criminal, and to
any relevant licensing bodies,

P. Evidence protocol and forensic medical examinations

a.

Winn Correctional Center is responsible for investigating allegations of
sexual abuse; WNC shall follow a uniform evidence protocol that maximizes
the potential for obtaining usable physical evidence for administrative
proceedings and criminal prosecutions. The protocol shall be developed in
coordination with DHS and shall be developmentally appropriate for
juveniles, where applicable.

b. To the extent that WNC is not responsible for investigating allegations of

sexual abuse, WNC shall request that the investigating agency follow the
uniform evidence protocol requirements,

c. The Winn Correctional Center shall offer all victims of sexual abuse access to

forensic medical examinations, whether on-site or at an outside the facility,
without financial cost, where evidentiary or medically appropriate. Such
examinations shall be performed by Sexual Assault Forensic Examiners
(SAFEs) or Sexual Assault Nurse Examiners (SANFEs) where possible. If
SAFEs or SANEs cannot be made available, the examination can be
performed by other qualified medical practitioners. The facility shall

document its efforts to provide SAFEs or SANEs, The results of the physical
examination and all collected physical evidence are provided to the
investigative entity,

d. Winn Correctional Center shall consider how best to utilize available

community resources and services to provide valuable expertise and support
in the areas of crisis intervention and counseling to most appropriately address
victim’s needs.

e. Winn Correctional Center shall attempt to make available to the victim a

victim advocate from a rape crisis center. If a rape crisis center is not available
to provide victim advocate services, the agency shall make available to
provide these services a qualified staff member from a community-based
organization, or a qualified agency staff member, Winn Correctional Center
shall document efforts to secure services from rape crisis centers. For the
purpose of this standard, a rape crisis center refers to an entity that provides
intervention and related assistance, such as the services specified to victims
of sexual assault of all ages.

f. Asrequested by the victim, the presence of his or her outside or internal victim

advocate, including any available victim advocacy services offered by a
hospital conducting a forensic exam, shall be allowed for support during a
forensic exam and investigatory interviews,
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g. A qualified agency staff member or a qualified community-based staff
member means as individual who has received education concerning sexual
assault and forensic examination issues in general, The outside or internal
victim advocate shall provide emotional support, crisis intervention,
information, and referrals.

Q. Reporting to other confinement facilities

a. Upon receiving an allegation that a detainee was sexually abused while
confined at another facility, the head of the facility that received the allegation
shall notify the head of the facility or appropriate office of the agency where
the alleged abuse occurred.

b. Such notification shall be provided as soon as possible, but no later than 72
hours after receiving the allegation.

b. The agency shall document that it has provided such notification.

c. The facility head or agency office that receives such notification shall ensure
that the allegation is investigated in accordance with these standards.

R. Disciplinary sanctions for detainees

When a detainee(s) is alleged to be the perpetrator, the facility administrator
shall ensure that the incident is promptly referred to the appropriate law

enforcement-agency havingjurisdiction-for-investigation-and-reported-to-the
Field Office Director. All perpetrators of sexual abuse or assault shall be
disciplined and referred for criminal prosecution as appropriate.

(a) Detainees shall be subject to disciplinary sanctions pursuant to a formal
disciplinary process following an administrative finding that the
detainee engaged in detainee-on-detainee sexual abuse or following a
criminal finding of guilt for detainee-on-detainee sexual abuse.

(b) Sanctions imposed shall be commensurate with the severity of the
committed prohibited act and intended to encourage the detainee to
conform with rules and regulations in the future.

(¢) The disciplinary process shall consider whether a detainee’s mental
disabilities or mental illness contributed to his or her behavior when
determining what type of sanction, if any, should be imposed.

(d) If the facility offers therapy, counseling, or other interventions designed
to address and correct underlying reasons or motivations for the abuse,
the facility shall consider whether to require the offending detainee to
participate in such interventions as a condition of access to programming
ot other benefits,

{e) WNC may discipline a detainee for sexual contact with staff only upon
a finding that the staff member did not consent to such contact.

(f) For the purpose of disciplinary action, a report of sexual abuse made in
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good faith based upon a reasonable belief that the alleged conduct
occurred shall not constitute falsely reporting an incident or lying, even
if an investigation does not establish evidence sufficient to substantiate
the allegation.

(g) Winn Correctional Center prohibit all sexual activity between detainee
and may discipline detainees for such activity. An agency may not,
however, deem such activity to constitute sexual abuse if it determines
that the activity is not coerced.

WNC shall subject a detainee to disciplinary sanctions pursuant to a formal
disciplinary process following an administrative or criminal finding that the
detainee engaged in sexual abuse or assault,

At all steps in the disciplinary process any sanctions imposed shall be
commensurate with the severity of the committed prohibited act and intended
to encourage the detainee to conform with rules and regulations in the future.

Winn Correctional Center detainee disciplinary system operates with
progressive levels of reviews, appeals, procedures, and documentation
procedure.

WNC’s disciplinary process shall consider whether a detainee’s mental
disabilities or mental illness contributed fo his or her behavior when
determining what type of sanction, if any, should be imposed.

Winn Correctional Center shall not discipline a detainee for sexual contact
with staff unless there is a finding that the staff member did not consent to
such contact.

For the purpose of disciplinary action, a report of sexual abuse made in good
faith based upon a reasonable belief that the alleged conduct occurred shall
not constitute falsely reporting an incident or lying, even if an investigation
does not establish evidence sufficient to substantiate the allegation.

S. Disciplinary sanctions for staff

1.

Staff shall be subject to disciplinary or adverse action up to and including
removal from their position and referred for criminal prosecution as
appropriate,

WNC shall report all removals or resignations in lieu of removal for violations
of agency or facility sexual abuse policies to appropriate law enforcement
agencies, unless the activity was clearly not criminal.

Winn Correctional Center shall make reasonable efforts to report removals or
resignations in lieu of removal for violations of agency or facility sexual
abuse policies to any relevant licensing bodies, to the extent known.
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T._ Access to emergency medical and mental health services

(a) Detainee victims of sexual abuse shall receive timely, unimpeded access
to emergency medical treatment and crisis intervention services, the
nature, and scope of which are determined by medical and mental health
practitioners according to their professional judgment.

(b) If no qualified medical or mental health practitioners are on duty at the
time a report of recent abuse is made, security staff first responders shall
take preliminary steps to protect the victim pursuant to 115.62 and shall
immediately notify the appropriate medical and mental health
practitioners.

(c) Detainee victims are provided emergency medical and mental health
services and ongoing care as appropriate, including testing for sexually
transmitted diseases and infections, prophylactic treatment, emergency
contraception, following-up examinations for sexually transmitted
discases, and referrals for counseling (including crisis intervention
counseling).

(d) Detainee victims of sexual abuse while incarcerated shall be offered
timely information about and timely access to emergency contraception
and sexually transmitted infections prophylaxis, in accordance with

professionally-accepted-standards-of care; where-medically-appropriate:

(e) Emergency medical treatment services shall be provided to the victim
without financial cost and regardless of whether the victim names the
abuser or cooperates with any investigation arising out of the incident.

U. Sexual Abuse Incident Reviews

1.

Winn Correctional Center shall conduct a sexual abuse incident review at the
conclusion of every sexual abuse investigation, including where the allegation
has not been substantiated, unless the allegation has been determined to be
unfounded.

Such review shall ordinarily occur within 30 days of the conclusion of the
investigation,

. The review team shall include upper-level management officials, with input

from line supervisors, investigators, and medical or mental health
practitioners.

The review team shall:

Consider whether the allegation or investigation indicates a need to change
policy or practice to better prevent, detect, or respond to sexual abuse,

Consider whether the incident or allegation was motivated by race; ethnicity;
gender identity; lesbian, gay, bisexual, transgender, or intersex identification,
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10.

11,

12,

status, or perceived status; or gang affiliation; or was motivated or otherwise
caused by other group dynamics at the facility;

Examine the area in the facility where the incident allegedly occurred to
assess whether physical barriers in the area may enable abuse;

Assess the adequacy of staffing levels in that area during different shifts;

Assess whether monitoring technology should be deployed or augmented to
supplement supervision by staff; and

The Facility Administrator will ensure staff conduct a sexual abuse incident
review at the conclusion of every investigation of sexual abuse and, where the
allegation was not determined to be unfounded, prepare a written report
within 30 days of the conclusion of the investigation recommending whether
the allegation or investigation indicates that a change in policy or practice
could better prevent, detect, or respond to sexual abuse. '

Winn Correctional Center shall implement the recommendations for
improvement or shall document its reasons for not doing so in a written
response. Both the report and response shall be forwarded to the Field Office
Director, for transmission to the ICE PSA Coordinator.

The review team shall consider whether the incident or allegation was
motivated by race; ethnicity; gender identity; lesbian, gay, bisexual,

13.

14,

15.

16.

transgender, or-intersexidentification, status, or perceived status; or gang
affiliation; or was motivated or otherwise caused by other group dynamics at
the facility.

WNC shall conduet an annual review of all sexual abuse investigations and
resulting incident reviews to assess and improve sexual abuse intervention,
prevention and response efforts. If the facility has not had any reports of
sexual abuse during the annual reporting period, then the facility shall prepare
a negative report. The results and findings of the annual review shall be
provided to the facility administrator and Field Office Director or his or her
designee, who shall transmit it to the ICE PSA Coordinator.

The Programs Coordinator reviews the results of every investigation of sexual
abuse or assault to assess and improve prevention and response efforts.

The Program Coordinator shall review aggregate data on an annual basis and
present the findings to the ICE Field Office Director and ICE/ERO
headquarters for use in determining whether changes may be needed to
existing policies and practices in order to further the goal of eliminating
sexual abuse.

Winn Correctional Center shall implement the recommendations for
improvement or shall document its reasons for not doing so.
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V. Data Collection, Review and Reporting

a)

b)

All case records associated with claims of sexual abuse, including incident
reports, investigative reports, offender information, case disposition, medical
and counseling evaluation findings, and recommendations for post-release
treatment and/or counseling, shall be maintained in the PREA Program
Manager’s office in a locked file cabinet, (ALDF-4D)-22-8) consistent with
the confidentiality requirements of the Detention Standards on *“Medical
Care” and “Detention Files.”

The facility administrator shall maintain two types of files regarding incidents
and/or of sexual abuse or assault:

General files include:

» The victim(s} and assailant(s) of a sexual assault

+ the date, time, location, and nature of the incident

» the demographic background of the victim and the perpetrator (including
citizenship, age, gender, and whether either has self-identified as gay,
lesbian, bisexual, transgender, intersex, or gender nonconforming).

» detailed reporting timeline, including the names of the individual who
reported the incident and received the report of sexual assault, date and
time the report was received, and steps taken to communicate the report
up the chain of command.

«—any-injuries-sustained-by-the-vietim

» all formal and/or informal action taken, including all post-report follow
up response taken by the facility (e.g. housing placement/custody
classification, medical examination, mental health counseling, etc.)

+ all reports

+  medical forms or other relevant medical information

+ supporting memos and videotapes, if any

* any sanctions imposed on the perpetrator _

+ any other evidentiary materials pertaining to the allegation

Electronic Files

« Listing of names of sexual assault incidents occurring within the facility.
» Dates and location of all sexual assault incidents occurring within the
facility., '

The Winn Correctional Center is required to cooperate with all ICE audits
and monitoring of facility compliance with sexual abuse and assault policies
and standards,

Administrative Investigative files include:

1. Medical forms (including documentation of any injuries sustained, and
examinations, testing, or treatment administered). '

2. Supporting memos and videotapes, if any
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3. Any other evidentiary materials pertaining to the allegation,

4, All information shall be shared only on a need-to-know basis with staff
involved in the treatment of the victim or the investigation of the incident,

5. The facility will maintain in a secure area all case records associated with
claims of sexual abuse, including incident reports, investigative reports,
offender information, case disposition, medical and counseling evaluation
findings, and recommendations for post-release treatment, if necessary,
and/or counseling in accordance with these standards and applicable
agency policies, and in accordance with established schedules.

6. When designing or acquiring any new facility and in planning any
substantial expansion or modification of existing facilities, the facility or
agency, as appropriate, shall consider the effect of the design, acquisition,
expansion, or modification upon their ability to protect detainees from
sexual abuse.

7. When installing or updating a video monitoring system, electronic
surveillance system, or other monitoring technology in an immigration
detention facility, the facility or agency, as appropriate, shall consider
how such technology may enhance their ability to protect detainees from
sexual abuse and sexual harassment.

4. Data Review for Corrective Action

a. The Winn Correctional Center shall review data collected and aggregated
pursuant to 115.87 in order to assess and improve the effectiveness of its
sexual abuse prevention, detection, and response policies, practices, and
training, including by:

(1) Identifying problem areas;

(2) Taking corrective action on an ongoing basis; and

(3) Preparing an annual report of its findings and corrective actions for
each facility, as well as the agency as a whole.

b. Such report shall include a comparison of the current year’s data and
corrective actions with those from prior years and shall provide an
assessment of the agency’s progress in addressing sexual abuse.

¢ Winn Correctional Center report shall be approved by the Facility
Administrator and made readily available to the public through its website
or, if it does not have one, through other means,

d. The agency may readily specific material from the reports when
publication would present a clear and specific threat to the safety and
security of a facility but must indicate the nature of the material redacted.
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5. Data storage, publication, and destruction

d.

d)

e)

B

g)

i)

h) Detainees permitted to have private interviews and tosend

WNC shall ensure that data collected pursuant to 115.87 are securely
retained.

The facility shall make all aggregated sexual abuse data, from facilities
under its direct control and private facilities with which it contracts,
readily available to the public at least annually through its website or, if it
does not have one, through other means.

Before making aggregated sexual abuse data publicly available, the Winn
Correctional Center shall remove all personal identifiers.

The agency shall maintain sexual abuse data collected for at least 10
years after the date of the initial collection unless Federal, State, or local
law requires otherwise.

No law enforcement sensitive documents or evidence stored at the
facility.

Facility PSA Compliance Manager and FA work with the FO and ICE
PSA Coordinator to share data.

Cooperation with any DHS audit on SAPPI information and permitted
auditors unlimited access and make available space for interviews.

information/correspondence to auditors.

Upon request from ICE to provide any results of any audits conducted
by DOJ National Standards to Prevent, Detect, and Respond to Prison
Rape.

REVIEW:

The Facility Administrator conducts a review of this policy on an annual basis.

Approved by

Facility Administrator Date
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PART L, PREA

STAFFING PLAN AND ANNUAL REVIEW FOR
WINN CORRECTIONAL CENTER

§115.13

On December 28, 2023, pursuant to PREA standard §115.13, the PREA Coordinator, and
Warden of Winn Correctional Center, Deputy Warden of Winn Correctional Center and
Human Resource Director of Winn Correctional Center documented and reviewed the
staffing pattern for Winn Correctional Center. PREA Standard §115.13(a) requires that:

"The agency shall ensure that each facility it operates shall develop, document, and make
best efforts to comply on a regular basis with a staffing plan that provides for adequate
levels of staffing, and, where applicable, video monitoring, to protect offenders against
sexual abuse. In calculating adequate staffing levels and determining the need for video
monitoring, facilities shall take into consideration:

o General accepted detention and correctional practices;
e Any judicial findings of inadequacy;

Any findings of inadequacy from Federal investigative agencies;

Any findings of inadequacy from internal or external oversight bodies;

All components of the facility's physical plant, (including "blind spots" or areas
where staff or offender/detainees may be isolated),

The composition of the offender/detainee population

The number and placement of supervisory staff;

Institution programs occurring on a particular shift;

Any applicable State or local laws, regulations, or standards;

The prevalence of substantiated or unsubstantiated incidents of sexual abuse;
and,

o Any other relevant factors”.

Additionally, PREA Standard §115.13(b) requires:

"In circumstances where the staffing plan is not complied with, the facility documents
and justifies all deviations from the plan”.

Further, PREA Standard §115.13(c) requires:

"Whenever necessary, but no less frequently that once each year, for each facility the
agency operates, in consuliation with the PREA Coordinator required by $115.11, the
agency shall assess, determine, and document whether adjustments are needed to.
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1. The staffing plan established pursuant to paragraph (a) of this section;

2. The facility's deployment of video monitoring systems and other monitoring
technologies; and, '

3. The resources the facility has available to ensure adherence to the staffing plan”,

Winn Correctional Center is comprised of four general population housing units
{(minimum and medium custody) and one restricted housing unit (maximum custody).

In determining the adequacy of staffing, the existing staffing pattern, number of staffing
vacancies, the amount of overtime accrued by the facility, and number of cameras in each
arca of the facility were also considered. In summary, the Warden, Assistant Warden,
Deputy Warden, PREA Coordinator and Human Resource Director of Winn Correctional
Center have determined that the Institution has a written staffing plan that is adequate to
assure offender/detainee safety and meet the security needs of the facility.

Additionally, the levels of video monitoring were determined to be adequate for
providing safe and secure supervision and monitoring of the offender/detainee
population. However, the officer vacancy rate of ten percent is a deviation from the
intended staffing plan and is mitigated only with the use of overtime.

PREA Standard § 115.13 does not require the assessment of the staffing plan to include
recommendations to address staffing deficiencies. However, in consideration of the
deviation from the staffing pattern, the Warden, Assistant Warden, Deputy Warden,

PREA—Coordinator —and—HumanResource Director of —Winnm Correctional —Center
recommend;

¢ Continuance of annual merit increases for correctional officers, This could be
used to increase recruitment and retention at Winn Correctional Cenier.

¢ Increase professional development opportunities at WNC, including a correctional
officer certification process for all staff utilizing certification classes, webinars, on
site training, etc.

ke

PART II: ASSESSMENT

1. Any judicial findings of inadequacy: Winn Correctional Center has not received any
judicial findings of inadequacy.

2. Any findings of inadequacy from Federal investigative agencies: Winn Correctional
Center has not received any findings of inadequacy from any Federal investigative
agencies.

3. Any findings of inadequacy from internal or external oversight bodies: Winn
Correctional Center has not received any findings of inadequacy from any internal or
external oversight bodies,
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4. All components of the facility's physical plant (including "blind spots' or areas
where staff, offenders or detainees may be isolated. Offender/detainee dormitory
shower and restroom areas are not monitored by video surveillance equipment,
constituting a possible "blind spot" when not under the direct supervision of same-gender
staff. However, shower areas are operated on an institutional schedule; showers are
closed during count procedures; showers are closed at 11:00PM (lights out) until
breakfast chow (lights on). All other areas of the institution are adequately monitored by
camera.

5. The composition of the offender/detainee population: Some of the
offenders/detainees in restricted housing are restricted in their ability to freely move
about the facility, reducing the opportunity for offenders/detainees to sexually assault
other offenders/detainees.

The racial/ethnic composition of the offender/detainee population at Winn Correctional
Center is shown on the following table:

wr&t'bétéihéé Ei&ﬁ 'Qéhhi&'ﬁéﬁbﬁ' | |
| :; |

'Réﬁ&ﬁﬁéié’ 12/23/2023; i
|Country | ! ................ b |
Venezuela. | i342; | 23%.
Russia | 138 | 9%
Senegal ' 97 %
{Colombia } gﬁiﬁ | 6%,
[ Mexico | 86 | 6%,
[Ecuador | 77 | 5%!

The age demographic of the offender/detainee population at Winn Correctional Center is
shown on the following table:

Age Number Percentage

18 14 2.34%
19-20 39 6.52%
21-24 106 17.73%
25-29 131 1 21.91%
30-34 129 ‘ 21.57%
35-39 94 15.72%
40-44 i 48 8.03%
45-49 22 3.68%
50-54 13 2.17%
55-64 2 0.33%
64+ 0 0.00%

Humphrey - LSA Emails

0003050.61



14-7A

6. The number and placement of supervisory staff: Each shift at Winn Correctional
Center is under the supervision of a Correctional Major who reports directly to the
Colonel of the compound. The Major directly supervises correctional Captains and
Licutenants. The Captains and Lieutenants supervise the Sergeants and Cadets who are
assigned to each housing unit on each shift. (See attached officer staffing documents).

7. Institutional Voluntary Work Program occurring on each particular shift:
Offender/dctainee work and programs operated by institutional staff for which
offenders/detainees may be compensated occur on Monday through Friday between the
hours of 8:00am and 4:00pm with the addition of food service hours, In addition,
recreation program schedules include weekend activities for which staff are assigned.
(See institutional schedule).

8. Any applicable State or local laws, regulations, or standards: Neither Louisiana,
Winn Parish laws, or ICE regulations or standards mandate staffing levels for adult male
corrections/detention facilities.

9. The prevalence of substantiated or unsubstantiated incidents of sexual abuse:
Each allegation in relation to sexual abuse or harassment is thoroughly investigated. See

Annual PREA report for statistical information regarding outcomes of investigations.

10. Any other relevant factors: None

11 Adjustments-to-the staffing-plan:-At-thistime, the-Warden, Peputy-Wardens, PREA
Coordinator, Investigator and Human Resource Director do not believe any adjustments
to the written staffing plan are warranted.

12. Deployment of video monitoring systems and other monitoring technologics:
Management software system allows moniforing of all areas with a single sofiware
application. It includes 7 DVRs and 215 cameras which allow security managers to
remotely view real-time, as well as recorded video of key areas of the prison, including
general population dorms, restricted housing, chapel, infirmary, visitation bldg. and
kitchen. The Warden, Assistant Warden, Deputy Warden, PREA Coordinator and
Human Resource Director believe that these systems are adequate for monitoring the
safety of the offender/detainee population. However, plans are for the facility camera
system to be upgraded in 2023/2024.

13. Resources available to ensure adherence to the staffing plan: Continued
advertising via newspaper, online, job fairs, for vacant positions is our most effective
recruitment tool. Newspaper ads are placed in surrounding communities to increase the
pool of potential employees, Recruitment efforts include among other inducements, and
health care insurance plan. Further, the budget has allowed for annual merit increases to
resume for the time being.

14. Documentation and justifications for deviations from the staffing plan: Though
recruitment efforts by Winn Correctional Center are ongoing, it remains difficult to have
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staff at full capacity due to staff turnover and vacant positions (see attached report).
However, as previously noted, the staffing plan was maintained through use of overtime
with the result that there were no deviations from the approved staffing plan.

PART III: REVIEW

Employee Signature.

Employee Printad Name

Emoployee Position Titls,

Date:

1. Jody Floyd Warden

5 Mona Heyse Deputy Warden

7 Joe Chatman Deputy Warden
4, Casandra Paul H.R. Manager

5 Tim Canerday PREA Coordinator
6. Drew Daigrepont Investigator

7. |

8.

9,

10.
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Form C-01-022-D
26 February 2016

~ Offender's Name (Print):
Reason for Screening: [| New Admission

PREA SCREENING CHECKLIST

ldentifying Data

DOC Number:
[] Regutar Review [ | Special Referral

LT o E o

3

Possible Victim Factors (A — Automatic; B - 2 points each; C — 1 point each)

# Factor Yes/No Source
A1 (| Victim of prison rape or sexual assault?
B1 | Physical disability, developmental disability?
C1 | Mental disability (LOC 1, 1F, 2, 2F)?
C2 | History of past sexual abuse?
C3 | First time incarcerated?
ca Are you, or do others perceive you to be lesbian, gay,
bisexual, transgender, intersex or gender non-conforming?
C5 | Do you consider yourself vulnerable to sexual assault?
C8 | Youthful age — under 187
C7_| Elderly — age 65 or older?
C8 | Small/slight physical stature (see instructions)?
C9 | Detained solely for civil immigration purposes?
C10 [ Has an exclusively non-violent criminal history?
c11 Has a previous conviction of a sex offense against an adult
or child?
Automatic || Total Points
lll.  Possible Predatory Factors (A —~ Automatic; B - 1 point each)
# Factor Yes/No Source
A History of predatory sexual behavior or sexual intimidation
in Institutional setting?
B1 | Current conviction for sex offense against an adult or child?
B2 | Prior conviction for sex offense against an aduit or child?
B3 Current conviction for non sexual violent offense against an
adult or child?
B4 Prior conviction for non sexual viclent offense against an
adult or child?
BS | History of institutional violence? (see instructions)
Automatic [} Total Points
IV.  Scored Designation:
[} HRSV (BLUE) Automatic, or 4 or more pts.
[] HRSP (RED) Automatic, or 4 or more pts
L] No significant risk indicated (GREEN)
Override Comments:
Warden's Signature for override:
Completed By Facility Date Completed

Original: Offender's Medical Record

Copy:

Offender's Master Record
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| aFASA

Louisiana Foundation Against Sexual Assault

P.O. Box 82458
Baton Rouge, LA 70884

LaFASA serves incarcerated survivors of sexual assault. If
you are in need of support or would like more
information about our services, please write to LOFASA.



ENFORCEMENT AND REMOVAL OPERATIONS (ERO)

CUSTODY PROGRAMS DIVISION (CPD)

Facility Legal Resources Guide

June 20U/

5 U.S. Immigration
)., and Customs
* Enforcement

LAND SV
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Acknowledgement for Curriculum Content
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Consultants in Correctional Care
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Just Detention International

Jayne Russell, MEd, CCHP-A
Health Care Consultant

Karla Vierthaler, MPA
Pennsylvania Coalition Against Rape

Marcia Morgan, PhD
Migima, LLC - Curriculum Development

&

NATIONAL

PREA

RESOURCE
CENTER




s|lew3 yS - Asuydwny

0,0S0€000

Logistics

« Agenda

« 15 minute break at the midpoint of the training
« Expectation of participation

« Please turn off your cell phones

» “Parking Lot"” issues and questions

NATIONAL

PREA

RESOURCE
CENTER
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History of PREA

« The Prison Rape Elimination Act was passed by Congress in
2003

« Standards were released on May 17, 2012

« DOJ certified PREA auditors began auditing facilities in
August 2013

- DOJ has published audit instruments for you to review

NATIONAL

PREA

RESOURCE
CENTER
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Why are you Here?

« Compliance with PREA Standards is mandatory for all
correctional facilities

« That said, it is also the right thing to do

NATIONAL
PREA
RESOURCE
CENTER
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Overview of PREA Standards

Four sets of standards (§115.5):
1. Adult prisons and jails
2. Lockups (police stations, courts, etc.)

3. Community confinement facilities (treatment centers,
half-way houses, rehab centers, etc.)

4. Juvenile facilities

NATIONAL

PREA

RESOURCE
CENTER
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Overview of PREA Standards (§115)

« Screening

* Protective Custody

« Reporting

« Official Responses Following Inmate Report
« Medical and Mental Health Care

« Zero Tolerance

« Specialized Training, Medical and Mental Health Care

NATIONAL
PREA
RESOURCE
CENTER
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Overview of PREA Standards (§115)

Confined Individuals

« Inmates (adult prisons/jails)

« Detainees (lockups)

« Residents (juvenile or community confinement

facilities)
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Overview of PREA Standards

Prohibited Acts (§115.6)
a. Sexual abuse
b. Voyeurism

c. Sexual harassment

NATIONAL
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Overview of PREA Standards

Staff (§115.5)

a. Employees

b. Volunteers

c. Contractors

d. Health Care Personnel

« qualified medical practitioner
« qualified mental health practitioner

NATIONAL

PREA
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Overview of PREA Standards

Findings (§115.5)
a. Substantiated allegation
b. Unfounded allegation

c. Unsubstantiated allegation

NATIONAL
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CENTER
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Module Objectives

At the end of the module, trainees will be able to:

1.

Identify the dynamics and profile of sexual abuse in prisons and
how it is defined in the Prison Rape Elimination Act (PREA)

Detect signs and symptoms of both acute and prior sexual abuse
Summarize the short and long term effects of trauma on the brain

Describe considerations for the development of intake screening
tool requirement in PREA

|
Recognize the health care provider’s role in the screening process
NATIONAL

PREA

RESOURCE
CENTER
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Module Objectives

Trainees will be able to:

1. Recognize their role in meeting agency responsibilities
for reporting

2. Understand how to identify state-specific reporting
requirements for vulnerable persons (e.g.,
elderly/disabled) and juveniles

3. Help ensure access to outside confidential support
services |

4. Encourage and support inmates, detainees, and
residents to report sexual victimization and

harassment when it occurs
NATIONAL

PREA
RESOURCE
CENTER
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Module Objectives

At the end of the module, trainees will be able to:

1. State the importance of a coordinated response
to sexual abuse

2. Identify the first responder duties and
responsibilities
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Module Objectives

At the end of the module, trainees will be able to:

1. Conceptualize ways to assure that the PREA standard for
access to the medical forensic exam is met

2. Give examples of ways to meet the PREA standard for
access to trained victim advocates

3. Verbalize some ways to meet the PREA standard for
assuring that physical evidence is not destroyed

4. Recognize standard health care follow-up for the inmate

who has experienced sexual abuse
NATIONAL
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301 West Boundary Ave.
Winnfield, LA 71483

Ph (318} 648-3000

Fax (318) 628-203s
www.winnparishmedical.com

August 11, 2023

Winn Correctional Facility

P.O. Box 1260

Highway 560, Gum Springs Road
Winnfield, Louisiana 71483

Attention: Medical Director
Re:  Letter to Accept and Treatment of Patients, Per Your Request

Winn Parish Medical Center will accept patients from your facility for medical treatment and stabilization.
Because these patients will not have “family” or an attending physician, each patient will be received directly
by our emergency department. Each patient will be evaluated by the emergency room physician under the
same required medical guidelines as all other emergency patients. If the patient requires additional medical
treatment or hospitalization after being stabilized, the emergency room physician will contact the Louisiana
state hospitals within our area to determine if they can and are willing to provide continued medical services
required for patient. If those required medical services are not available at a Louisiana state hospital, then the
emergency room physician will make determination of where to admit/transfer the patient in order to receive
continued required medical treatment and services.

Chief Executive Officer
Winn Parish Medical Center

Cc:  Toby Deese, Chief Nursing Officer
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301 West Boundary Ave.
Winnfield, LA 71483

Ph (318) 648-3000

Fax (318) 628-2035
www.winnparishmedical.com

August 11, 2023

Winn Correctional Facility

P.O. Box 1260

Highway 560, Gum Springs Road
Winnfield, Louisiana 71483

Attention: To Whom It May Concern

Re:  SANE Examinations

Our organization no longer employs an onsite SANE (Sexual Assault Nurse Examiner). If a SANE
examination is indicated, Winn Parish Medical Center will refer the case to the Regional SANE Center at
Cabrini.

Thank you,

L

onica Lewis
Chief Executive Officer
Winn Parish Medical Center

Cc:  Toby Deese, Chief Nursing Officer
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TRINITY

COMMUNITY
HEALTH CENTER

431 W.
Lafayette Street
P.O. Box 1288
Winnfield, LA 71483
August 09, 2023 Tel (318) 648-0375
Fax (318) 648-0378

Winn Correctional Center
Attention: PREA Compliance Manager
PO Box 1260

Highway 560 Gum Springs Rd
Winnfield LA 71483

RE: Letter to Accept and Treatment of Patients per Your Request

To Whom it May Concern:

Winn Community Health Center will accept patients from your facility for counseling service, treatment and
stabilization in accordance with the guidelines set forth by the Department of Justice Standard 115.53:

Inmate access to outside confidential support services. Upon request, this facility shall provide outside
victim advocates for emotional support services related to sexual abuse.

Sincerely

! F7—7/£:_:‘

Deano Thornton, CEO
Winn Community Health Center

Federally Qualified Health Center
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Form(C-01-022-A
19 August 2012

Louisiana Department of Public Safety and Corrections
Sexual Assault and Sexual Misconduct with Offenders
Acknowledgement

Any sexual assault or sexual misconduct or attempted sexual assault or sexual misconduct between an employee of the
DPS&C and an offender is expressly forbidden. Any violation of this policy will result in disciplinary action up to and
including termination and the filing of criminal charges as warranted. The following rules may be impacted and may be
used for disciplinary reasons.

All state employees are governed hy the State Code of Governmental Ethics. Since state employees are in a position of
public trust, they are not to engage in any activities, either privately or officially, where conflict of interest may exist,

Furthermore, all employees have sworn to uphold the Rules contained in the Employee Manual and the laws of the State
of Louisiana. The pertinent portions of Malfeasance-Aggravated, contained in the Employee Manual expressly prohibit
the following behavior:

1) Employees shall not have sexual relations with another employee while on duty.
2} All employees must follow the spirit and intent of Department Regulation No. A-02-010 "Sexual Harassment and

Unlawful Discrimination Based Upon Sex" in prohibiting sexual harassment conduct towards other employees.

The pertinent portions of Unauthorized Activities with Offenders contained in the Employee Manual expressly prohibits
the following behavior:

1) Staff Sexual Misconduct - includes any behavicr or act of a sexual nature directed toward an offender by an

employee; volunteer, contractor; official visitor-or-other-agency representative {(exciuding-offender-family; friends-or
other visitors}. Sexual relationships of a romantic nature between staff and offenders are included in this definition.

In addition to the possibility of being charged with rape and for sexual battery, any staff who is found to have had sexual
relations with an offender may be charged with Criminal Malfeasance. La. R.5. 14:134:1 states:

A. It shall be unlawful and constitute malfeasance in office, for any of the following persons to engage in sexual
intercourse or any other sexual conduct with a person who is under their supervision and who is confined in a
prison, jail, work release program, or correctional institution or who is under the supervision of the Division of
Probation and Parole: a law enforcement officer, contract worker or volunteer of the Department of Public Safety
and Corrections or any prison, jail, work release program or correctional institution.

B. Whoever violates a provision of this Section shall be fined not more than ten thousand dollars, or imprisoned at
hard labor for not more than ten years, or both. :

C. For purposes of this Section, "law enforcement officer” shall include commissioned pelice officers, sheriffs, deputy
sheriffs, marshals, deputy marshals, correctional officers, constables, wildlife enforcement agents, state park
wardens and probation and parole officers.

I have read and understand this policy entitled Sexual Assault and Sexual Misconduct with Offenders,

Employee's Signature Printed Name___ Date

THE SIGNED POLICY WILL BE PLACED IN AND MAINTAINED IN THE EMPLOYEE'S PERSONNEL RECORD.
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FORM C-01-022-B 19 AUGUST 2012

LOUISIANA DEPARTMENT OF PUBLIC SAFETY AND CORRECTIONS
Malfeasance In Office

La. R.S. 14:134. Malfeasance in Office

Malfeasance in office is committed when any public officer or public employee shall:
1) Intentionally refuse to fail to perform any duty lawfully required of him, as such officer or employee; or.
2) Intentionally perform any such duty in an unlawful manner; or
3) Knowingly permit any other public officer or public employee under his authority to intentionally refuse or fail to
perform any duty lawfully required of him, or to perform any such duty in an unlawful manner.

Any duty lawfully required of a public officer or public employee when delegated by him to a public officer or public
employee shall be deemed to be a lawful duty of such public officer or employee. The delegation of such lawful duty shall
not relieve the public officer or employee of his lawful duty.

Whoever commits the crime of malfeasance in office shall be imprisoned for not more than five years with or without
hard labor or shall be fined not more than five thousand dollars or both.

La. R.S. 14:134:1. Malfeasance in office; sexual conduct prohibited with persons in the custody and
supervision of the DPS&C

Al It shall be unlawful and constitute malfeasance in office, for any of the following persons to engage in
sexual intercourse or any other sexual conduct with a person who is under their supervision and who

is confined in a prison, jail work release program, or correctional institution or who is under the
supervision of the Division of Probation and Parole. A law enforcement officer, contract worker, or
yolunteer of the Department of Public Safety and Corrections or any prison, jail, work release
program or correctional institution.

B. Whoever violates a provision of this Section shall be fined not more than ten thousand dollars or
imprisoned at hard labor for not more than ten years, or both.

C. For purposes of this Section, "law enforcement officer" shall include commissioned police officers,
sheriffs, deputy sheriffs, marshals, deputy marshals, correctional officers, constables, wildlife
enforcement agents, state park wardens and probation and parole officers.

La. R.S. 14:134.2 Malfeasance in office; tampering with evidence

It shall be unlawful and constitute malfeasance in office for a peace officer to tamper with evidence.

1) For the purposes of the Section, "a peace officer” shall be defined as a commissioned state,
parish, or municipal police officer, a sheriff or a deputy sheriff.
2) For purposes of this Section, "tampering with evidence" is the intentional alteration,

movement, removal, or addition of any object or substance when the peace officer:

) Knows or has good reason to believe that such object or substance will be subject of any
investigation by state, local, or federal law enforcement officers, and
b) Acts with the intent of distorting the resulis of such as investigation.

D. Whoever violates this Section shall be fined not more than ten thousand dollars or be imprisoned
with or without hard labor for not more than three years or both.
| have read and understand the Louisiana State Criminal Code Malfeasance Law.

Signature Printed Name_ Date

Witness Printed Name Date
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